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W\UIt-W^4 
[PART in— SECTION 4] 

[RtWW ^ ^ ^ rv^n^^ % 30^, uNRiO I] 

[MLscdlaneous Notificatioiis including Notifications, Orders, Advertisements and Notices issued by 

Statutory Bodies] 

WR (R. 3r.), 4 31^^ 2007 

■snrtfw 

(i) -^f^^TTgT i4m>l l4> m< (gftolft ^ 4>4-4l( t) 2006 > 

(ii) t ^^30.06,2006#rI 

(hi) ^ afk I ^ r^rd^Hl ^ gpwT ^ fim-qr ^ 

^ ^ ^ WTPT ^^ 

(■?F) ^ f>€*\ ^ ^ 

(^) ^ ^ ^ W -qilMt ^ MPdr^^PW ^ I 

2. 

(^) 1976 (1976^21) 

(■9) ^ 1987 ^ 3tMc! 11 

{^^) 

(Tf) 4»<^ c|M| gifiifqnt 3?M?Ttl 
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13, 2007 (3TTf^ 21, 1929) 


['TFT III—4 


(s) ^ ^ ^ erm 3 ^ viM'MKI (l) ^ 3T^^ ^R«FfTr?tr TlTffH (F.y.) 3T1^ 11 

(^) TFW ^ lNf> ^ Pl^5^i4> 3Tl^to 11 

(^) mm ^ cTrfFT^ ?TR3T ^ W? «JT^ WT 3?terft 11 

(xi) ^ ^ ^^ yr^ #R ^ ^ 31 ^ ^ ^ 11 

i^) mm ^ 3Tf^<t>iRii( ^ ^ srarer aik ^fNfM ^ ’iTHk ar^ar ot y^^n^RT 3i|5[tl?T 11 

(st) ^ Rnf^Rsid ^nf^Tpr t- 

^) i?R4teiT#T (2lf^) ^ ^ ^ ^ : 

^ ^3T^,fu!^^kH3}tel^7ir^fF^^ 

^) mm IiRt f^ff^rarr yif^r^ ^TRfjfkRp mmm, My srr^rfkFF ^ M ^ 

(q-) ykRFyy^ sicftqy^yt 3 r1^i 

(3) q R- dW t ^ 3ik yq, qR Bt, vM ? srMr 11 

(q) ' 4>4M' Mm 3 (^) (2) 3ik (3) ^ MtM ^ MIt yy Rr^yci <2 tM 3tMt 13jk ^ ^ :Mrrf[ 

MM 3R8IFft ^ ^ 3pq ^H'JicRl yjt ^ 11 

(s) 'yRcfR' % 3 iMM qr ^ yM/yy yf^ (yR M/yM ^ % yy/yfr artekt tjt ch4Tji>{l M t) sik 

yr Mykt y>t My.yim-ftcTT, aik yMi, yfr aiMkt yr yyfykt y^ ariMr t, aiMr t, aiyiTfcT M 

lyj ^aRF yfit/yM iwf^ M f i 

( 3 ) 'aiMkt' ^ Myy 3 M (1) ^ MM y^ ^ ^ Mft yy y^ krg^Rr Mrt arMr 1 1 

( 01 ) ‘-Mr M ?y Myql aRrkr My ^ ^ Mi ^ ^ ^ 

Mr yfiTT. Mft kR-ypr ^ 3 iRrM y i bm yM? yryf Mr yn^ qMT kR aiMr 11 

(q) ’m^’ kR ajk y^ yy M aiMr 1 1 

(y) 'yryMp Ite' yiMy ^ kF ajMi t sjk 

(^) 'yMiiiiqyj'^yqR cbly^dy/a^^x^Ric}, cbi4dy ^ f^MRyyyyR yr^yM yr^aiRiyy^ Ri>ffyjTl[^ Mi-II 
^ ^ yR y vari^M t! 


- II 

ariti«*iR«T aiik q>4x?iRqT ^ y»fMay, Rr^M. yR^kn ark ^yr M ^y t P^ 
3. aiRMkrf ark y> 4 yjRyiy ^ y»fMR 



(1) ~ M 3iMk\ wf 

(I) Mi - I 
(n) Mr - II 








37^^^ 13, 2007 (371^^ 2l, 1929) 
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pl) —III 

town ^ ^ ^ ^ ^ 

p aitei^ 

' (H) ^eii'uii H«iW«p 

(ni) ^ 

(TV) 

sfR ^ 3 RI toTPT afr? 1 ^ ^ ^ % m^-wm ^ 

^(ifl 

( 2 ) ^ - ^) lerf^r^ 

fcrfW^ ^ arqf^tf^ - w -- w - an^fcfte ajk ^ ai^ 

^ ^Rg>R ^ i> wi-wi ^ ll?qT ^ I 

(3) - (n^) art^mer 

ari^JJTW ^ i q? 3R7fc^ ^‘^^I4rg ' <j> , ^'^^Nl^4>— W—^*fxirft, ^ 154 ^—3Pn^lfc!4> 

45^ ^ afk ^ ^ ^ 

f^54T^I ^ 

(?J) ^f^f%4H4»tt^^4T?r4>T^3r5^4ff?r^^5nWt^^^f^37tefiM4Tq>4xiiW 

45T ?5r 4m 45T?k7T #TT ar^to 11 
4. aiwpft ^»Ni^ 

3RTf^ 4m ^ ^ 14’it.ai«45f ^ 4n^ 2IT a7^[^ ^ 3?st^ 

4^7 5T4T un^ ^ 4714. «I4j4?T 4T ^ 4>r («R<^<i Wf 

ail4/7iT 3rtSmw4M^4^^6of^^3rili^4>t3m1^^i^ cmef aik /tit arwr^ft amn4 44 454 4^5^ 

6 . ^ ^ 

44^ TI? fl> T|f^ ^ 44 44 4^ 44En^ 4 eft 45’f4rft ^ 4m ^ 31^2151 Pl'^i^ «iPjq>i'n eVll! 

(2) ^^[4r»ftPllf^f^f^4^4aiT^q^^f%m3ri?tf^45tm29^3ll4n4#^4T4^OT 

44 Pmt i> 3114714 4>t vjIIM I 

G3) ^4n^^3r4^ft4?^Prif^444e^a{te!^3ft4 4>^45tt[^inRTWf^^ 

q il ^ qyift 4t 444KmT imrTO 44ieT 4>44 t 3n4?Tm> #tt i 

(4) fi) mim - ^ ^ ^ 

3T«mT 

(®) 4oft/4frr ^ ^ 14 45145414^-^, 

4Rm 4^ 44 f^lf^ ^ ^ ^ I 

44^ Tm Tlf^ 4!fSt451^ ^ 4m 44 TT^m ^ fl5 ^44 f^4I? eWt ^ 3RI4RR514 44 c!Tl,4^ 

fTltir ^ aiePfeT ai^ t afk TIF ^ ^ ^ ^ 3RI arWR’It t. efr 4? ?4T Pra4 ^ 44?f4 % ^ ^ 4m>?TT 11 
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13, 2007 (3nf?^21, 1929) 


(») 


6 . 


7. 


8 . 


10 . 


m 

OH) 

(IV) 


irtiTO - ~ 

Ste ^ ^ ^1 arr^ Iisoft IR 3PJ^ 2 ^ ^ ^ ^ ^ 

^tPT-HFf 3}k 

3 if ^ anp ^ ^ q,; ^ ^ ^ ^ 

OT5Rn^a;t^,Xi|t3riilRqqqStqmi7a5tl3qqR[(l)^3RIlfw##3^l^gWqm^-qTOqqf^f=l|S,f(^q;(^^i| 
^ ^ mm 

4^ 4 Tft qSt ftq q^ ^ 5R^ ^ ,pj ^ ^ ^ ^ 

^ 'J?f^ c^ ^T2f ^ 3nm I 

>1^ W f% Tlf^ a? ^ qqjf ftqqr ^ aPRPF if qmhreq ^ t, cl^ q? ^ qq ^ afr; q?# aiqr qiq^ qq ,qq 

q^#m 

3Rt^^ 3r^ ^ f^ eT^rziT viTT I 

ari^^^^-liff^qqq^qq^q^ 'J^ ^St 3n?fil q! qft^fW qq (M f5r#<^ 

^rf^^lTRTT?; 

^ if qqkr aiftqnft qq; q^ ^ ajgfjf ^ ,,f^ ^ ^ ^ ^ ^ 

3rrt^ ^ ^Mi ^ 

(qi)1?if^qr3iftqwqMifqMf5t5q^ ^ ^ aiqft ^ qfWto qq qtqi, Rs^ 

(B) atow qfq^ W qqfqi* firf^ qjq^ ^ qq q^ ^ ^ ^ ^ ^ ^ 

qq qtqi, fSr^ ft^f^ Hifiiqn^ sm ?f)q q^ % anRjq? qft aiqRr ^ f^ q^ qq qi^ I 
f%qft attertt qi qqfqi^f ^ qpT^ if qft^ q^ 3^ If^ ^ ^ ^ ^ 

Hifiiqq^t q5t qiq if w araft ^ qqm qrf^nqqq antra^cqqq, Jti qq 

wpftw^ - 

0) ^<^^5rt®^^qrai.f%qft3rt5jqn^qTqqfqi^^aiqi^qMaT3rqlsiqRftqrqqiq^ 

at aa aifilqirtt ar qahirtt qrt fe ^ ^ if qrq ftqr onqqr | 

01) ’’^’’•^^^^’^arafer, qftqttt^, qrfkfqft^qStarqft^^, f^^ai^iqn^qj^qgqrq gjf^ 

aftq>rtt qr q^haft aqa qq qq w 4)q>'!ui t ftn; a q^ q^ t, at 

(*) ^f^f^aqart^qrqafaiit^qiq^i^^qqiq^qqq^^qj^^^^, 

^ ^ ^■^rPT ^Him ^ vJfT tl 

(a) ^^^^aqt=qaf^qq^3rillqq^qTqqtai1t^qFltif,aita^qqqqn5q,q^ 

t, f^RT^ ^ 7RT «TT I 

^frt^ mr ^ ^PTTPtT — 

1 . W q^it3rf^qTqriai«a1cb(iol<siqTatrtqn^qq7si3n?qiqqai^^aaii?^^qiiif;rgf%q 

q#qq* ^ ftri^ ^ i <j^ qtfea flqr if appft ^ I 

^ 3Rl?t v(cf^ ^- 

(I) siterff ^ ^ 3jk 

(H) f^Rft ^^f^tcnff TfH^ ^ I 

aifiiqqft qr qafarft g^r aq-ftPraq i (ti) ci qq ^ qiq^ i, a* iq; qit ^ ^ i awt 
aiifta qtfift ^ atqfij ^ aaq> ioq ^ q^w qqat qit ^qtna q^ar gtqr I 

aq-ftpraq ( 1 ) if aRrft^ fq^ Hfilqp qra ^ 5t* iq it qi^ artiRqft qi qqfa^ 


(V) 


(a) 




2. 


I 





•qpT 111—^0^4] 


W 31^ 13, 2007 21, 1929) 
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«^i4<j|(^4i t. P i ^f^ y i te» T ^ ^ foifiarr ^ ^ ^ ^ ^ argrar ^ 

^ 3f^[wl^ <M4<llfB4l % ^ TIT ^kPT ^ ^ WNT W r^Hm-5l ^ 

# ^ffer ?m TPTPft ^ ^ ?T^ WT ^ ^ ^ f^ ^ I 

^ ^ 4>*ftii^ ^ Pidf^d ^ w b) 7n ^ w ^ ^ 

inn Bt 1^ 3i^^ii^Pi4> ^ ^ ^ crt yil^4>i^ sm 3^fcm 

stfJ^ ^ ci^ ^ yq)v>t-i ^ ^ <i>4^r^ ^ aj^^irate 

^f^flfW cfl^ nRT uil^Jill 

I • 

111. artiraWcTT ^ ^tiiPi^l^ - 

(i) (I) ' ^ ^ nr <i>4xI!'(I 60 ^ ^ ^ tr im i 

( 2 ) if w ^nta^flMcf ^ki 

vin^ 'tR, 01^1^ 0ri?R5Tff TIT <1>4xil'0 ^ 55 ^ ^ Fl^ ^ TITF TJT ^ if 30 ^ 

^ ^ ^ ^ ^ FIF, ^ 1^ ^ WT ^ 11 TIf’ft 

^ cTFF ^ aTM^RT TfT <4)4x1 Nl ^ FF >«qiR^^ FBT RmT vjII^MI, ^ W T$ 3u£R5RT ^ HFicf 

' if ^ ^ TftF ^ ^ 4)4x||R<4( # -rm^ ^ W ^ fcrf^ if Ftfew f ^ ^ 

■ TF ^ arlti^ TIT ^3fto^ ^ ^ ^ ^ 3(k ^)^fxnft ^ npT^ ^ 

' ^ ^ 4t ^ I 

^ TiF # % ^-RPitih ( 2 ) if f%TT inj yicifciM ^ 0i^>Hr? sihrt ^ srr^ ^ oriSj-vi'O tit 

3rHII^«44^^RKTTt 

alf^ 3i*^i^<5'i Roi4 4f^ *1^4 ^ R^R ■^nn ut^ tif Ruf«^ ^ ^ 

Ttsr FTTT f^ W 3IT^ ■*T4i4tf^ Fff t, W ^ ^!Wi^0lf^<t>l'n TIT <l>4xll'J) CRF ^ ^FTcT ^ f^ 

, vSn^inT, ^ f% 3|tZlST ^ 3n^ ^ ^ 

( 2 ) j aiTZieTFt^^ ^T|? 5 ^T^teTT^^ 

( 1 ) i> 3I^?TR 3|I^<4>I'0 TIT gjifxir'O ^ ^ WTT xllfl'? Tfr Fff I TIF 

^ TR^ ^ 3l ( ^47i^ TIT 4>Ar\ \ { [ ^ npTH^ WI--^ m Ofk OIsqgT ^ RiWRvi | 

iM6tft4>yur - 

^ uTi)\*n ^ feHf ^ 3il^i4>i^ Tn 4»*f^i^. ^fcrfe ^ wcft dite 

f), arf^RTf^fcn ^ 3n^ Ft^ ^ aiiRsi41 Ftnri ^ 

ai l ^4)i^ tit ii ) ^»F ^ w ^ TitTR gnri ^ airs 

^ t, FF w # 3rf^ f^ ^Fif^i^ Ftnr I 
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13, 2007 21, 1929) 


III—4 


3iE2n^-iri 

crf^Mdl, M^IhRI yrUM^H 


12 . 

^ aitelft TIT cf>4q[T^ ^ ^TTijET ^r OT WI-WI m ^ 'feiH TH wft m 

Tm ^ ^ vmw 3f}^ ^ 

13. ilRwm 

(I) iii, iv 31^ V ^ hsit OT ^m-wi m ^ %t7 tttt f?T^ ^ 

3iai#7 3TteT^ TIT ^>4-^111 ^ ^ tl?l? TJSIW ^ 3Rf^ ! 

{II) qR^ar ^ ^ ^ Rltrff^ 1 %it Tpr xj^ ^ uiH'jH ^ ^ STSRT^ vTFnTT W 
sjRiqjjRqT TjT «t>4'qiR4l[ '^tii ^ qrpTcTT ^ '41 "q qR^nfeixT f^qi 'jrnrqT i 

m ^) 7IT 4^H*iN ^ 3TfSra?T^ TIT ^4x|l’(l ^ qR^xfl q?t WTT W Wf T{T ^xlHHH 4 ^3TTq?r 

Pi'^f^xi c[?t 4 iifuj'jft 1 

(?j) ^ W^TT^TIT^^RTTT^t 4 W=T^f^WR^^Trr3lf^q^)^3d^iqq^TiTcFhl^^, 

qTT^ qR'oai ^ ■*FHT 'd'^qTl |^?TT^ ^ TT^ TIT 4 ^R^JcIi c^ TT^ 4 ^ ^^41 S 

(q) ^4^ TT^ tit ^cIHHH 4 ^ ^ ^ TIT SfRmr Mc;)hc 1 3Ti^mq4t TIT 

^^3^ qR'oai ^ wf TIT ’^^TT 4^ HiHdi Tfq^ A RrafRw ^44) I 

(IV) uft ^ 3i(^<4)i'n TIT ^rmr qq^^iq? ♦i^iciq. anRN? q>TTf I^tipt, ®7t tthpi^ ^ ^ f^qtq> 29 3t^ 

1980 ^ q^ TTTSiT W- 2/17/79 - 3Ti?.3nT.4t. §KT qRxTifcTcT ^mtte 4 c1' HH h 1 ^ fq> ITRT smTT? vin4 s4t 
TTlte q4 ^ qft ^ 4 ?TTTIT ^ ^cRT A v3^Tc^ qR’SRTT q?f q^T^T ?TT ?TTF q>) qrill'fl 1% TT^t 

^ 3Tfe45141 3fR / TIT ^TIiq>K Clx4)|cfl»1 4t^ ^TfM Hq*ticf>'{ ^dHI A 'cbPlM ^ 4 Bt4, «RT# f% 'd>J4)K ^ 

22 qj^ 1991 ^ q^ W2IT 11-3/90 3nT.3TT?.4t. (l) ^ ^ q^ 4t^ TTq4 TIT c^ 3 Rt4xT 3n4 

qr^ art^iqqfM TIT qj^^riRrif q^ q^rq^ 

(V) TTq4 TIT ^04+114 4 %f 4 tM’T cff ^ art^chiRql TIT 474^1 iRq)' q?f qTT-qT ciRwcii q^q^qqr 

^ ^rqri \3qqjt aiTqfeTT 1fq> ^ A q^t vjiiviif) I q?T^ % Tlf% >HHM tit ;3TT7i^ ^ xTW ■q?ff f%q 

3iRi^f4l TIT 474 ‘ch 4) qjt anqfecT t%q qn^ f ^ ^ ciRkq q^ qn^^nq W'q q^r^ qr^ snrnMrjt q>t qr^qr 

qRwi viJiTRid ar^qrRrfr arq? qft^ ^ sTRif^ ^ qiqr qq arq^ ^ st^ttr t%Ei^ 

viiR^n I 

14. qqt^qf^ 

^r4t qql^qfcfrq tq? ^ TqRr^ ^ ^ qiT44t 34 t q4^ 4^ srl^iqTTft tit q>4‘qR1 qq tit TTq4 4 Mq'lHlci ^ 
3TlSrqjR ^ qrqr qvT ^^iq^ 11 

w% TI? |q> 4 srt^mRrit Tn qqfqiRrft q>t qqM^rjt m4iH ^r Oft^lRTTm q^t eiTTT 29 3T^TTTT A^r 
f^qqt ^ 3I^TTTT q4 qTT4411 

15. 9r^l4xfq 

q^ 4^1 qr qqfqrf^ fW 3 t4sttti|ct TTq4 qr ^qqqrq 4 wqm-i T^q 4 qqrj 4 Ri^qq 
qqrTIT ^Ji6i vjxii 4q4 qr ^xrqqrq 4 Tqirftqjrq f%T4 f^Riisc srqRi qr ohi^t qR^terr 4 'T?4 aiEqsfiq Bt, q^ 
q4 Rqr 444q Rq Tqrqrq^ qqi 4 qq4 ^>^4 qr qR^qrr 4 t474t 4) qqq q^qrqf^q Rttit qn qq^qr 11 
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16. f^€t ^ ^ ^ ^ _ 

^ ^ ^nW ^ ^ aiftfT ^n aiftOTf, PPRPft w 1%5a«r if ^ w w ^ R4»iii4tK aw 

3ft^: ^CIFT ^ TO^TcIT ^ I 

17. ^ iw-jmcR ?CT , 

^T^I 

18- * i l^Hka T ^ ^ __ 

^ wj|{^<|> 7(13Rl Uli^'b'i*^ ^ ^ ^ ag> x(% qRM 8RT 8i M^II <1> cf^ ”’‘5^ 

19. 1^ ^ ^ __ 

ijr^lgj ari^T^ ^ ^ ^ ^ ^ 3i^ ^ ^ 

3(1^i^TM, ^ ^ ^ ^ #T-^ ^ f^«iS‘n cgPT ^1 

20 . ^IT. ^ ^ __ 

^ ariSi^ ^IT wi inf^ ^ ^ ^ 1^ ^ ^ ^ ^ 

^ ^ M ^^CfT^Tll VHW<PI^ ^ >Hl4vilPlq» ^ ycplRirt ^ «?>^li, ^ 

^ ^_^ 

21. zfl^mt ^ sm iire^ ^ <W*in ^ ^ niR^tiR^ c^^t\^ ^ ^ ^ 

^ 3r^^#T^ 

^te#i^, «n(^ 3f«M wnf^ ^ aiwR^cp ^ ^ Ticf ^ aisft^ ^ ^ '«‘i>«if t R? 

ct>wlipi<fi^ ^ ^NT ^ \ _ ^ ^ 

^F?l 

(I) a [ j |4.i^ ii ^iNrtt ^ ^ ^ 1^ ^rI^r 4 cnn t ’n R>'fl ’J^’ift 

511 ^>ft»rt ij^fft ^ 14n OTR'SRcn t ^ 3^^ \ . 

P) 4H ^ <tiifa R ifdWt ^ wfl ^ "*1^ ^ ’‘"iiPipi < 5n OTR 'i 3i«ft=i 

aiRR if IWBram ^ftHflRR^^^^W^ RPfW W ^[toRH ^IFH Rl^ I ^_ 

an) qi)^ afiiirt) 5n ♦■fTtifl ^ ’REfr ^ ft=n 3(h[ an»^ «Bi<j>iR* i>rf»uT an Rnfsa ^ # * ^‘*'*'- 

fs^ ’n 3RI ^ #. S*^ ^«I=ft aiftPPR, 19S6 (1958 W l) W tlRPW 3^53 W 

^ atfta hiRi'tsO'feg artfiitr t, awai aiRiRm* ualainf ^ fiR 1^ wan’fl aiftfir ^ aftR^WaR. 
nacfa 50 nvr ^'rpt nff ^i arg ^ aifti^ 50 <i>45irtr ■Hl'Mi8<ft. aifePwa 1912 (1912 ^ 2 ) ai 
ciRPPj 0 ^ fss# apa ^ ^ asft^ mRr^ 1^ t4t RPift ^ 
aidiPtin ■ I 860 , (i 860 ail 21 ) 50 ocwra a^ ftft wlla a^Rift^ 3t ^ir 1^ anflf?5w, tgiPw 
50 Rftfii ^ al«R5()aR®i, Wa 50 ipfr 4 500 ^ «*«ii ^ 1 _ ^ ^ 

(IV) 5 ^ aifiijw4t 50 apfarft arao aiRrorft aft 5 ^ >15^ ^ ft=n f^ airfsiPt® afwi 50 ais^e aifta R 
■'jR^ fciR aia4 SRI ftR Ra 1^ ipw # aa^ ^ '<tar a^laaa a#f R^a ii ^ 
idSwifl'io ^5fai<t ^ afyifir ^ fiR ftai ^ ar^aRtis ?i4t ^afiwfit 4 iia a 50^111 

' i ^ 


22. 
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w 


( 0 ) 


^T^^13, 2007 (3?t1^21, 1929) 


f'qPTIII^-?3T:^;4. 




-- - _ _____ I " I ixi—ta*-*'i 

^^ ^ ^^ ^^ ^ 5^-^ ? 

^ ^ afk ^ 9T^ m^ gm ^ tr? z}^ ^ f I 

SI !E^ ^ ^ ^ ^ ^^ ^ t fe ^ 

aifif^ JIT 3!ftg> ^ ^ ^pftgsTif ^ g^ 

23. it 

w ^ ^ TRf ^ ^ijsqiefei ^ efl^ ^ ^T^hTTI 

24. ajt^ ^Mi t<flq>K ^ H^TT^ 

^(2) JIT 5?^ ^ HRIT-f^ m ^enp ^ ^ gj 

25. 

2 ^ 22fS2 ^ S 

22 sr* ^ ^ ^ ^ ^ ^ ^ 

HRim ^ TRim ^ f^ ^;a4 i v. fr vifT^i 
26- 4>\if Sit? ^ cTarr Pi^ifiY uRi4*cr 

(i) ^ site4) ^ ^4T^i>n odiRri^i^ 'mi\- 

1^ ' JlS2 ^ ^ ^ ^ ^ ^ ^ J^ a,^ 

m TiraJjfM gSt J3t^-i)R);sT JT#f 55^1 

(in) ftitfl ^«<;ls ^ WI ^CT c^JIT I 

^ ^ t^RcT 4 %4t vj^ ^ eit%Tp ^ c^ ^itm ■ 

^ 2 ^ JIT M to % ^ ^ ^ ^ ^ ^T 

I ^ ^ ^ ^^ ^ 

S'SSr’l!!^ ^ ^^ ^ ^ ^ ti 

IS SSI ^ ^ ^ ^ ^ ^ ^ ^ 


(2) 
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vjfr ^ ^ ^ ^ t ^ ^ ^ ^ ^ ^ ^ ^ ' 

- 1iPran ^ airt ^FT ^ 3tfe^ mm ^*Ni^ ^ mnm ^n^, am ^ 

xjift ck? ^ ^TRnaiY ^ WRW TO ^ ^ ^ arf^w 11 ^ 

- 2 :- arfli^ mm ^ ^raf*<r wi ^ ^ art^ hR^h'ci ^ ^ sRwf ^toit 

;imf»TT 3PR tWt ^raiERt ^ anif^fpf ^ ®#t x«s«^ fij ^ ndltf Btm 11^ w 

27. ssracT arti ^1*1^ TOfoT ^ ,_ 

RcJ'l^il :- _ ..n... 

(^) vya^ ^KI ,qion 7Tr^^IKT3rf^8mT^5^gRrapmTO%^^MKq<x 

^ 1^ TO ^ ^ ^ ^ ^ enf^ am TOi^, 

tvSfW aRPfcf ^ ^ TOT £PT’ft t. ^ 

^) ts^IIHRT ft TOT ajk ^3^^ ^ ft >Mrf*^c^ TOft SNT arf^ TO? W 

:?TS£ITi J. 

(«i) ^^jOTTim^aram^^l^TOfail^'STO'ntiar^^Tl^r^^aritr^^TO^^^^TOw 

( 2 ) adSl^ 5 fir ^ 30 arftef % ^ ^ 31 ^ ^ at^ arrft am ^ 

_ _ 

(a) ^rartg|^kmTnfi>^#^TOi^^fftqrapiftTO%7ff3RftTif^^1 ^j;!g^ ^TO%^am^*Mf^. <twi^ 
W ^ ap^ ft’t ?ft aif^ aft^ ^ 'Swr PiHdRr <i>H: 

j arili^ irm WT iirm^ ^ ^ ^ w<r ^ 

(^) fft>^ ^ T01^ TOT 1u!^ TO ailir^ ^ anteif^ w 

(^) tft)^ TIT Trfctf^ aqiin^t ^ TOQ’T % ^ ^ 

( 4 ) TR^J^3rf^[^WWTOfaT^^T^3Rft^^-^^^^'TTWTMll^q>i'ft^ft^.^^3rqftTOft 

f^?ft m[^<H^TO # to ^ TOT it TfT 'Wlfnrq ft ^ ^ TOlf^ ^ 10,000/- ■?). ^ arf^R) . 

tit«| TTO ^ ft^ ^ TOT TOftt ^ Tifft ftw ^ : 

^) ftft3qf^^TO^fvRm3it^l^^TOaiii^q>}R<l»TO 
TJT 

Osf) P pni ft c T TIT «fM^ ^TOFft i> TOIH ft ’T it TO 3Ri«lT ^ 

(5) Tj4TTi^^ft^ftf^’lTjf^?T«rftTO^TTOTnf^1ftrfttfttTOTI^^ 

aif^ aii ft TOT Tier am TOfl^ TO ^ TOift TO ^ TIT TOift inrr am TORft afK ft ^I^TOTO 

?Ta «nf^ #r TIT arf^ ^ TO^T anft?! ft ft 31^ afk anft^iT ft ar^ ^ ft^ 

ft?T TOft ftt TO TO TOIT11 Tlf% irm TOT TO ^ ftr TOT ft TOT ft ^ ftt f^Rft TI? TOf^ ait^ 

# ftlfftcT TOft ^ 1 

2»8. fftmif ftftEft TO^ : _-t, r n_,_ 

(1) (i;)^3lf^3remTOfTnft1ftfttftft3qteft,f^TW^TiTTOftfttf^^.^fttf^ 

ftr ftfft^rr ajk. , ^ ^ _. 

(II) ftl^ arlft^ arro TONnft anft ft!r Tn TOft ft ftft IR fftrft Tzi^ ft’T^^^TO ^ 

ft^r ftfft^T ^tftftt ail^r^ arro ^rftrnft ftt Tiu^ (i) TIT T3^ (2) ft TOftf^ ftl# ftro fftro ^ 

ftf^ TOft ft WT WlfSl4>lft ai^*# ft TrTOT t. TOfiro th totito ^ tot tft: 

(?5) ftft 31^1^ am TO^^ alH fftro ft ^ ^«ET^ ftt cnTft^I 

ftfTOTT^t. aft? 

(?3) ftriT TOft ft apTi ^rm 11 


iu;i2 


2007 19 29 ) [^ 1 111 -W 4 

( 2 ) 3rsM q>4-m'0 ^ ^ ^zif^ ^TPlI^ ^ t, f^rw t ^ t ^ ^ ?ia^ 

29. ai«RT <“^«fl4]l SnRTET ^ Ruitdl^ 3?f^I^rft 3T®RT »4^|>f| 

( 1 ) srsj^^^rj^RtTf ^zpuf ^ %i 3f3T^ 3 n^ ^ f^r 'Strtt 

^ ^ ?nft^ % M cnff^ ^ 3Tsj^ ^ ^ ^^Tpr, ^ ^ P i df^ct 

MMI vjilk'Ml I 

«r5T# ^ ■?T6f?T ^ ImTH^ ^ TfRT ^jfTcfT t, ^ l^f^RTR: 44 "qaiT ftf^fcte '^THT ulft^’ill | 


( 2 ) 

{W) 

(^) 

(3) 


(4) 

(5) 


3TteT^ 3feM ^4 t<I' 0 ^ (l) ^ 3f?r>ftT W ^ to ^ i> ^HRlui- f ^ 

3!£zrs1k ^ ^ ^ TTf^f^erfM ^ 3T^Wf cTa?T ^ ^ 'TO ^T ^RIT ^ 3?^ WTT ^ 3T^ 3TaRrT 

4 ^H]4t ^ 3r5^ f^RT ^m%r i -fe ^ f^ artor^t aramr 'tpt: 

arai^r ^ 4kR ^ hht wt t, 

■?T*4 3lT44r ^4 t 1 R>^! 'JtIrtJ ^ 3(84^ ^ 3 r 4 ’HI'Jl'('s|4i % R^l^ ^ RFR^ 4 afSf^ '^MTeRf ITT^f 3f?Q4t 

Rvjj>r4<0 mm 4 ^4^ ^ ^ 11% w 3 TRRpt ^ -qw w t f^R?# qRuiiH^<i^M ^ 
f^j^iT fprr 8|T I 

(^) arf^R^ araf^ cj>4^i>n Pi 01^*1 ajsycfT f^PfiR 33 4 vaf^Raci afRf ^iiR^i ^ 4t*Tf aPR c|? ^“T ^ 


^ wwT t araM ^ aiwr t ^ WT ^nter^ ^ w 4 
t, ararar 4^ ^ 14^4 ^ ^ fm jmm t aia?^ t^f> 4 aiteifl ara?^ ^ ^ 3pt4^ ^4 ^ fin 

t, ^RET 4 miPj«|7i 4| nn ^ arpR ^ art^ran^ ara?^ cn4nF4 T'J man ?4 tti 
{^) 4 ^ Ptbr^ aRj ^ ^ ^ n4 araRi n\4t qr^ nn4 n4 ?rT^ ^ ari^nftPrcT n4 urr^ft '^^.n 44 
arl^r4w f4pRR 38 ^^am cTP^^Ftnn 
niBT cfl^^ arPicni'O aiaRT ^ PfeRnn ^ f4PRR ( 3 ) arf^R^r 4 I^rtt nrmT It” ?pjt 

aTTTRT nR Rni vj^ioi "t nan ari^nnfl aia^nr npfxnfi cf4 'fFnrr’j^ fnn nR nn?rr t, cr \34 ^nr 4 ef 

f^i^l vjII^M! I 

uf^T %# 3ft4cPT4 ara^^ ^>4xn4 n4 affHRarfcT wccfl i^nr t araRr ^a^Rn ‘-Pfit^ ^e.ci) 4 arfaR? "^pr ?r> 'r 
'r?4 nn 4>K«i 4 >v 4 ^ Ri\' araRi <;'s4ln an4n ^ 4bK*^i I^'Hp 4 fPit araRj nnf4t f4>4l ylfh^ii ^ arfjR^ 4 nnf^k 
fq^^iTRT t, f^Ppm 22 ^ ^to 4I ^ spjKiR^ affgRn4 aiaRi nnf^ ^ 4 f4nr 

af^qRam ^PFTT un4nT araRi v^ rimt ^ 3 ^ Ppot 4 ^ nRf^arfW 4 arRarr 4a?PR> fin 

’THT vjnqpTi 


30. YiwpftftT 4 ^ ^ ?rsn ^ 5 ^ cT^ m ^fcr^cr 

^ 4t arPm^ aiaRT n>4tii4 '{M4lfci 4 araRT sm^fn 4 'nf^ 'pr 4 rft nff 4nr araRi w 

^if^, PJTcrr 4^/ 4r4 araRi str f4>4t wfrn araRi teft Pr^ ^ ^ ^ 4 fnR ^ crlrn 1 

31. ^frat ^ "^{R^ ^^,g«aioi anf^ 4' ^tpt ^4 yfcJ^ar 

( 1 ) ^ 3?pRn4. n4 alMPR? f4nR arfferf^am 1947 4 Rn ^raj ^ arf^ 'nj4niR ^ t; 

(^) tn> ^ 'p4-cnR4l n4 arPrPrzR 4 araf 4 ^nfnJR t, 4 t44t Rtf araRr 44 44 r 4 f 4 > 4 t nR'n^i 

^ ^ ^4*ii araRT trri ^ 74*tt araRi n^^Mi'O arRan aRjap apw 4 ^ri4 4!f 4nT i 

(?5) 4n> 4 f44t 4t 4nT aicil araRT 3 Ih4I 4<?i aicil 4 ^rPrt (44I PTn4 4 44i 4 f44t nn4n nn an^n ar^nR 
f4R4 'PR 4 ^3^RTpn, f44t 'pr 4 f^rct araRi I44f I^rpr?, arfPici araRT ai^il ' n^n c^ ^4^1 1 

( 2 ) qj4xri4,4t ^ 4^ araRT nn n? 'perprrnR 'pr 4 cf>r4 n^nr t nft RT^nn vjfedRsid 'nnPnR' r 45 araRr nn ni^ 
14 4srEr 4 4 14P<r*i ^ Rn wj^^p44 ^r ^ ^>4nT4 44 4g araRi nn rp wnRR "pr 4 n>]4 n^nr p#nr 1 

( 3 ) 4i4 ^4^{'^1^44t4pBR^^?rRpnn^n4RaTaTRi}R'rtRfurpr4^:^4^afR44f4Wwn4ty^^ 

4 f^4t 4, 'PTP^ n4 ^STT 4, Rfn ^^4 4 pnaT f4^crr 4 444 4, pn4jfTpR> Rnpan, Ppr aramr 4^Rn 4 nPnfrcr r i 

32. Wtm ^ 

(I) 4lt 4t 3rPR>r4 araRT n>4xn4 ^Pim nrPrqn^ 4t ^ arfnPr 4 f4n f44r Rf^r, prPrPr r nrPRn4 srpt arratf^Hn 
f^41 \jiir 4 RiciRic^ 4 pii^fn n4 4nT t 

(n) ^ ^~14PrRn (I) 4 arcpfn arfnPr 4 4 4 arter^ araRi ^n4RT4 4 rt ^m^ 44 fq 4^ 

4t, PiRR pfR>TP rt 4^7 4t 444 rt ^3Pr4 f4'41 nn^ 4t arrpflRnr n4f r^rt i 
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^3 3rftR?T^ 3I«RT ^ ^ ^ ■ _« v_ 

'PRT TIT ^jc<i>R 3ji<4lvtH ^TPT ^ • 

W artJi^i^t aej^ ^ ^ ^ ®''™^ ^’'^^.?llf!^ 

aifiRr ^ tra ^ ^ ^ ^ ^ ^ ^ ^^ 

srrat^.^ _r __ ♦ T>_ _ , 

(a)9^?rt6TOMaw5Tgi’»?nM^^5m3nqtfSra^TOn7^^^^^^'^*^*‘^ 

(a)q!tj:if)3ri^ranft3W^ »4x)ill(»'ri) ^^^ai<^awmq?»W^^i^^<^<»^’’°'^^'^'^ 

afSrtnf* 3ISWI airataF ^ fii^ ^RT I 

irare^i 

<f> atfira>1^ aieWT ^BW >iilM«pi'fl Bit ^ a:i«iRl ^ ’ft XBJi’i ^ ^ ^ ^ ^ 

^5^ ^iri xp^ I 

36- *rR^ ^ 

^ g>P|5T ^ ^ TITcR ^5^. __^ \ , 

^Rfaif ^ TOi ftnj an^ ii W aftBET asrar apq Tf^iaf asr era 'jf ^ iwnra =» #. 

(•r) ■iiljaPl<t> Wet er TtR^ e|Jl, sftw asta apEI eRWt ait em^l'l a#f “f^'ll. 

(q) jf^aftfira^f^ariaftat wet'Rtjaftraaft^i 

jy — ^ \. • tf __ 

aq Pm ^ aatan ^ ftR ra-JaPu t wpr 4 Ian ^ »ft awn w aftaR (P w^ ara nn 
wt ^ ^ aiaanlf it finj anw ata ^ st ^ aiaaaf trt 4?ai=rt ^ 'sa 4 aiafira wei W 

a^afiri aw t. aR aita ^aaai »ft «) atPrtar« ats! anwan an g»rain aa^ amw trtai m atwr t 

ITT ^ ST^^dcT ^ ^1 

37. Ti^f ^ 

f^pirm 4 vnit^ ^ 'rit^ ^ ^^nera; ^m\ zm^^- ^ srafs^ ^nror 

t. ^ — 

(?!») ^|||41R4> 3(k WH 

(^) TI^ w ^ ttpt 3i«wt arjRhi 
(ir) Ti^ 3r»gf^^raT 

(ei) 3R^ ^itecM IHww, 3ra?^ ^ ^ _ 

(«) ^ ai4m=ft T i ^n<t f ^ . Htf^ aw^ ^ih-^rtf^ ^ ^ aji^mi 

**’ w^^a^a*ftf^^l?^B?^PinT.anaattafirafta<OTait5ni*faW^ 

Sawt atJSiw nalm t ana ^ ^ fM ^ Pb! am ?a# ag^ ^ 

nn"an ai4 am t aaa aaana ^ 1^ ^ ^ ^ ^’i^ ^^ 



1 3, 2007 21, 1929) [“ITF] HI—:jiTr3:4 

(I) 3?toT^ ™ ——— 

^) ^ : 

(i) cf)'{»ii 

5i) ^^rflcT TIT ^fl?T ^cFT ^ 

m 

(?3) : 

(i) cTmmft TU arr^ ^ ^ ^ ft snMcfj ^ ^ ^ 3i?icr: ^ aiarar ^ ^ 3 rj A ii 

(li) Pl'ci<^ ]iit>H 4r ^ ^ 318?^ Hu ^ Pixic^ *1*11*1 

Clii) atf^ ^ciiPi^f^ 

0V) ^ ^ ^ ^ f^TjtuPT tf 3I? jV^dl ^ 

(v)^i^^l 

- 

^ W f^f^H ^ 3iaf ?TT%T ^ ^ ^ W I 

(D 

(0) 

PO 

(IV) 

(V) 

(VI) 

(Vn) ^ Tjf^ ^ 3IFIT fsn tt ^ ^ A ttcth^ 

(Vni) ^ ^ ^Tp<r: 

(^) f^ tit^ 5^ ^ sHTThr ^ aicTM wr %# aitoifr ^ s{^f^ i? 

^ Pl^<ni f^>TTT W S?T TJT vJ'M^tn Pl^f^ ^ wf ^ 3If^K I 

(^) ftj'til TIT «f»(K i) 3RT% Pl-^tKI fc|??ft 3lf^IT[>T^ W 'HRcH TH cf>t wA ^ 3If^ 3jk 
(tt) ^ W ^ WT ^ 

Tlf^ ^ ^ TSI^ 1 C^ viM'isiy^S (I) ^ (HI) I^Plf^bd cf^ cTHT^ ^ TIT?fR t, 

3fjT?^ cJTt ^3^ ^ ^ ^ ^ f^ ;3fj^ ^ ^5 1 ^ ^ 

^ 3Ri? ^ wi yitei^ ^ ^ 31^ imm ^ fcfer trih cf>T ^icrr ^jh^rtt sfk 

^ sjxilq ^RIFT ^ Tlf^ ^ tt, ^ SIT^ ^ ^KT f^rjR t 

q^Tl?%^"H>{ TTSr^^ eRT^qqqrtt^lT^^ WT3ll?Rnft^B^HT5ITT^^f^:ite^tf^ vi^^ 

3fk f^fer ^ % sn^ q^ arf^^qqft ^ ^ qiq ^ sn^ qTR?T I^tit ^nqnr 3jk ^ ^ ^ vjitM 
f|j ^3^ qi^ anttq 3I«?qT 3n^ ^ 3flT 3TW qqiq ^ trqfiH aRTR q^ Ti?'jft q>lt viiTxT trt^ 

q5t aqq^Tj^ qtt t Tit^: 

@) ^ qjqc# Tif^ Tp^rqR ^ ^ xmi f, f^N>raq sfamr qw^cFf) m ^ optt^ qq ^ ^tsicit t, afr? 

@) fqj^aiteittqq^ cRnarf qtfe^qnf^%qTtf^Ri^^qiHWK aik^qqrraR t# f^^^I^ ^A 
q^‘ qrq t. 31^ 

P) sili^qqtt A vjq^'*^ cRTi^fr ^ 3fq^ ^3 ur A mA q^ ^ctq ^ ^f4)qq7 qR 11 

(D) <^4^1^! 

(^) q>qWK A> cfw^ : 

(i)t^qRqT 

0i) qfcT^ fe^Toft tert 


f^ 3i(^q>r>n q5t ^ qq q^ q^ ?mt ^ aif^nq, q^ q^ q>Fte A\. MRw f ^Ori qr q^ qRT q q>q 
qr^ ^ qq^q ^ ttf srf^^q? q^ ^qr 

qercn^ qR qR^ ^ snftT^ ^ sirir qr f^Rft ail^iqqft A ^qq q^ ■qqrr-qrq A qarqp^ m ^T)qq qnqr 

f^Rft 31 I'd q^ vjqqcR araiqiqq f^'tiq> q?"l^qR qR4 ^ qrq tt ^0ai t, WiqiqH qqrJqR arsM q^qfrf 

q q^ v3^ ■^RTET ^ toR qn^ ^ qjq fvTH^ 1^ ^ 3rTfrRi tttzjt qnq 

qqt^ ^ qtcrqri 3r^aiaiqr wtoi^ff '% ftxiRi4)*icii c^ ^ qqrq ^ qrRqf ^ 3rf?i^ ^ 

qql^qf^ >flqqTr arerq? ^eif^Rr qRqr 

q^?R ^qrqq q^ wnq^ ^4 qqrJqR^t^^arf^lqqftqff ^^TROT^rrq^ t^Tjiqq iI^fe^TTT 

^ qiq, ^ ^ qWcR ^ tit qq ^ 1^ SRitTq ^TiqffT ulR TH ^ qTTRf1%q> WRA\ ^ qfT v 5 ^ 311^^ ^ 3Riqte A\ 
qq, qrt I^Rft ^ tit qq XR qf^^teftq ^ ^hqq tit srq ^ ^^i q>t wA tit W qR^isrrqf^ 
^ t^iOHq> PiHHI tit 3n^?ff ^ 3If^ \2RI^ TIT Xjq XR VRINdH 
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pi) 6 ^ ^ ^ 

fSf) ^ 4»klx|]V ^ : 

(l)-^ i 

(iiii) ^ ■ 

fiv) ^ ^ ^ srttem w ^ w t tfr 2 ^ srfSi^ amjil apr^ to ^ tra? to 

^ to 

(v) ^ ^ '(VjI W ^ ii|kl''<KlI *1^ 

(vi) toto _ 

^JtR toto ^ ^ ^ cto ^ ^ ato Wl hiR 14>1^ # exdkR ^ tiw Icil^cl ^ fk^i vni'^Md ^ 

^[T ^ ait4i<i (^ to an#r ^ to ^ to ^ to ^ ^ vim*n qra 

3fT^|tr 3i«i^ kiW ^ afl^ aR^ WT to ^ tocT 3fw # T?^ Tif # # ^ to ^ aiTORmr 

(i) ^nto ^ ^ ^ t, toro^ 3i«i^ ^ ^ oto # ?w to t 

(ii) tg? ^ toite ^ WT wto wtto to tor t ftof to aft^ to # toIto to w ^ 

■^j?! *i<4i ^,1 aft^ 

(iii) ^ffto^%^i^w^R^^tor^Ttfto^ato^?TR^aR^ to^tosT'^toqjR^tor^l 
3(9. ^rf^’Sn ^ a^Rlr*4l4 

f^to 38 k5t aitorf ^ wr intorft SHT ?epiT ^ t. 

(?;) to fto^ arwR arcrar toto ^ ^ optrit wtf!! t. ^ ^i<iici<< aismi to ripurti ^ to 

^tot.aito 

(^t) to 3fto^ toto ^ aimyiR^^' arto ^ to d^'iwr w t; arerm 

fa) vifBT arito^^ arcRT cp^-qi'fi t?rr ^ ^pit t, aRprr 

(d) to toft 3RI ^ wto ajcqqgiRqj eir, arsRT 

fg) viffT f<topT 38 ^ aicPf^T PiiMlRn vif^'^i ^ ‘^If^ ‘?’X^1 vjf^^ "^HToqq6iR<7> *^T, 

T?^|7iFf^tozR38^3r^^artt?c^^to^^H^ torto^ 

af R to ^ toff ^ ^TRIT11 

iio. ^ ^ tol ^ ucupito 

38 ^ aptoff ^ ai^ ^rfto ^ ^ arto anto ^ to^. ^ sritoi^ in^ arfeto^ ^ w 

ailtoi^ t f«to ^ to 1 1 aik toto ^ ^nto ^ tot ari^itot ^ 3ictoto ^ to) 


^ Rm arttor^, ato % tol antoto ^ ai^totof ^ tototo ^ ^ ®*^to 5 Tto tor. ^ 
^toRcffWt aifiltot to toiler ^ Rito f I 

41. RTPTPRI ^ ^ p. f. 

f R ^ tohr ftoft ^ ^ to iFi ^ ^ ^ ^ ^ ^ ^ 

^ Riftoto Rn^ ^ afto^ f afiR to ^ fto ^toto ^nRWT to to^ 

Tito to to SIB ^ RRto f?, Rm tortot. arfto?!^ afiR toto toto Rfto ^ .^arsK T rif ^ >H^ ni 

t amto ail^to altR toto to ^ Rfto Rm tototo ^ to aik ^ to to TO? ^ aritof TR 

RrBBi tok to vfppft aj^R fto^PB 40 to aRpfer to^i ^Rto to toto aftR ufton, aifiB an^ to aPBB ■'PffR^^, ^Rft 
urixi arflitoto to ^ ^ #ft I 

42. yf^in^' ^ . _ . , ^ 

ftPupff <f ^ TO ^ ^ IR®'^^ ® ^ ^ 

3|,RI 4>*fWt TO UlSjWSf ^ TOI ’PIT t, - 

fi) ^ 5Ri an#! TOPn v3im t % ^ art^ 3ITO 3I5 to€H anf^ ^ 13(TO ^ 

f»nt t aiteiTTOi an#! # ^ aik otw^ ^sn aiftnnt ^ ^ aiiq^<iq»<ii eVn «flfa ^ aifeni'fl airo <p4^hft 

t ais^ !TO. aiass ^ TO if, an## #t »nei fe sro ^teraro TO # ?!« ^ ^sn ^ t.ai## ¥f ^ #=^ 

vifm SiTOT TOaSm amiln atror anJi wfiRTOt f^TOsr aisKf aiyfro n#, ^ #l<ft «n TO#I # 1 
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■<w t, ^ 3iai^ ^ 3RI ^ ^ 31^ ^ wr ^ el, 

{Ui) ^ 'wo'uai siRlTr 3r«i^ sfei v^ inwr ^ ^ ^ ^ inc^ / 'Wi H 

^ ^ t <v*\ri\'^ ^ 3i^?Traf^ pter ^ yipft ?r, ^ f%f^ ^ ^ 

5in^^ WSM ^ 5Wt^ ^ 'fia<r>'ai 3IPft^ gKT '^iPtcf f^5^ oZt%t ^ ^ 11 

flv) ^ 3?fS|^ 3?q^ f^qt^ WT ^ sfl^ ^ wf yrteift ;j?R>r ^ ^ w^T 

vtoW qjt fl> w 3 n#i zfm] (f) qrq^ cnn^ ^ %gT wr w^ 13 ik as 

■«# aicpffr ^ araiqr ^ (t) oti? ^ i cPiiq qn^ ^ areiyr ^ (t) q^ '4^'^^ w4nTT an^tq q>t ^ q^ 

^qrq ^i5iq Mil^4>i'fl Pi^^lq ^qri 

q»^ aife^Tft Sieiqr q>»NT^t ^PrqT ^ qpn uliqqi P|4KU| 3ff^rf^Riq. 1988 ¥t 

«IRT 13,14,15 3fh 16 ^ MR»1lftcl 3nqyTf^4> 4>f?WK ^ q>Rf ft^IT t ^mi ^cRT^ 31^1^ IRlt^ ^ 

3i«iqT ^ ^ q?Ff t amqr arjto sramr siqpft 9jf^?iY ^ Tzitq 1%qT aisqqr 

jfiftoilf q?T yqY*r qiiY ti 

43. ^ l^f^ratuR qy qf^iqcr 


qriq ^ yqt^R # 5 , ad^iqqft aicfqr cF^qift, ^i 2 Tq yif^i'H qft ^ 31 '^hRi ^ f^ qq^ q^ cqqqqq q# qi^qr i 

44. ^q#i^fc?r ^ qiq sr^^riRTf^ ^ r44i^ 

0 ) srf^qq^ aia^qr qq^xO^ qiV qjqixlK ^ STT^q Pld*«H|tftq t f^RI^ art^rqf^ ^ 3n^ qiqr qR ^ t 3 riW^r 
q5t 305^ qqqq^ ^ 3i^?TRif^ q>i4cii^ qn^ ^ crm wm q^^ qq> vjtt^ ^^ aifrR snM^ qif^ ?Vr 
qq> qqtqiq ^ ^ qrqr qnwi ^ PtciP^q srf^iqqft sieiqr qqfqr^ ail^rqf^ q>t qite ^ q^ arqf^ c^ 

^piRT ^ qrq qff ^ I 

Ji) aif^rqq^ 3i8?qT qqfqr^ fuR?^ 3<;jifii'HPi4> cf>i4qi^ qRwr q^ q^ 13rt^rqf4qi q^ cn^ q^ ^ qfl qR7 qqqqr 
q^ si^vimPtcT) cpi'(qi4 xieicft ^ f% q? ^ ^ aq qiq ^ q?i4qi^ yiHim qn?fy t sit? q? sifc^r 
?q4^ qif^ qf[ # uimi 1 1 ?iqiiicT srf^iqjT^ siarqr 4>4qi'0 srW^ q^ ?nte ^ qiq ^qq 3 ft?/3raTqT q?4 qrqr q^ q^T 1 
qq^qj^ ^ ^ ?t4 3jk 3if^ sn^qit qif^ ^ crq> q? '^cjlPl^RVi ^ ^ gqcTR ^ 4t qcpqr? q^ #TT I l%qRf 
sTqrY ?q4 ^ 4t.4qqj. amqrq ^ 1 


f^7l<iiRiq>K ^d<n 3ih vjHfiiq # qqr41q>?wi qimiRi cim. 3i^n?if5}q» ^4q T f^<jY ^ ^ 

bY 4 3jtq qwm qife^rft srf^ 3rT4qT ^ qiR^ ^ ^ qY^ utpY ^qif^q i qrrRY ^ qrrft ^^qqr ^q^r 
«il^q»itn ^ sffliq 3rr4?T ^ 3i^qrR ^Yqr 1 
45 . f^Tcfqq 

sififqq^ 3iqqr q>4qi^ ^ ?m qif^jqq^ qm f^cif^ qq ^iq^q 11 44 f^ciqq ^ 4l?]q, art^mq^ 3^ 

4l4 qy ar^qi? ^fqRT qc4 ^ ?cpqT? Btqr: 

( 1 ) siteift ^ qrq^ ^ - 
(^) ^ 

(i) t^roiqq "4 q?^ ?ftq q^ ^ ^ 4qq qq 1 /a qft sil^iqqfi Pidciq q^ ?n%q q?^ ^ ?bt aq ?n# wm %?ff 
4y^q>t^i 

« ^ ^ Ici'; :- 

q^Ni fqj iq?T f^TPftq ^ "4 q>I qn4t ^ qt ^ ^ %qq qq 1 /2 uit qq srterft Pid'eiq q?t ?nto 4 wr 
^?^arTi 

(^) qf4 qffxi qjft y## ?q?T q^ qmft t qt stt^ ?ftq q#4 ^ ^ ^ ^ 1 / 3 aft? qJt ^ 

afqf^qq 1/2 

(^) 

f^raqq qft ?i^ 3iqf^ 4 f^ qc4 q4 Ht^ q^qi^ mn qaiT 3P?I qq f%?Tiq ^ 4qq tr ^ f% 

(q>) ^q^ (i) 3ft? (ii) 4 13ft? qr^q^ q? afsrqr ^ qrf ^ a to i Rql' q? ?rq[^q^ XR w\m qnqqr i 
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mi7 


W 


m 

0 ?) 


f P) ^ tcR _^ ^ . 

@) ^ ^ ^ ^ ’P ^ ^ 1/3 ^ 4)*{wi^ ^ ^ ^ ^ ^ «Tr W wej 

^T5l ^ 3iq|^ ^ (ol'i •— ^ ^ 

Tjl^ ^ ^ 1/2 ^^‘p4xjr4t1^t^^ elite 

^^«IT| _ _ ^ 

^?ieRr ;iR vjfh ^ ^ gpfxn^ 3W^Ff?n^ ^ 1^ uRiWr ^ ^ ^ to ^ ^i 

m5R ^ ^ 3r^ ^ ^ ^ ^ ^^ ^ ^ 

f^^{5>)^^3wsfi)3fk fii) 

d^l|RT^#lTl 

XI# ^ 3j^ 2jf^ ^ 3r^ ^ ^ snpft arfSraf^ ^ 305 ^ 

46. f^Tc#^ ^ Israfe 3i^[ ’iwciir ^ l^rwr ^ : 

^?Bfi*f Vlt i i^«»T^ ^ d*i !^ ^PPI ^ SfRPU ^ ’ft ^ '«<PX1111% «Rl<?>l^ 71T ^^tlltt ^ ^Jp3IM ’Ix^ 3m ^ 

aHft. (SRPi qg «iT 1% ’ifeitoit ^ ^ ^ ^ Ris MW l^^i iSY*it ^ ^ ^ aia^ 

«nlpii ^ =1^ affj ^ OTi Hifiwit ansiw ftnfa ^ t # "{W ^ an^ ^ ^ ^WT '^f 

w qnteft ^ ^ !pim ^ ^ wr ^ ^ ^’itn I ^ araft fSra* ^ ^ 31®^ ^ 

% ^#??f ^ ^ ’rai ^ I 

47. artter ^ arit*^ 

^ ^ ^ ^pnf# 35^ 

^ m{ anftcT ^ tirnpft i anftoft^ arfler xr teR ajt^ 3iRi*ii-ti^: w. ^ 
af^ ^’ft^3n^ ^ 

48. aixjtcftJl 


3141 Cl *. 

0i^>^#^^^'Wft^3^^2I5TlJr ^RRi >f*iw Hilfcl«p]4tti 

fu) aiSKT ^ W ^ V5T^ ^ 3RI aifSr^ W! 11 

49, anftcT ^ ^#«i ¥x^ 3rtt^ ^ PiHiciferxf ar^«fn3rlf ^ ^ircR ^ 

^) ^ foif^ ^ “^t #ft alk ^ ^ aiR^ w ^ ^'jfT^ alk ai'tiq^f*^^? ft'wiR tit ^ 

(it) 

(e^ 71^ oZiRdilc T ^ ^ >a'4tte ^ ^ W*ft I 
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^smm-y 

^cFT 3ik 


[^III— 


50. w^ 3ih b1^ 

^ W ^ 3I^21Eft^ ^ 3jk ^ 3tord 7JT 

Ti?^ ^ arf^ ^ ^ ^ ^ ^ ^ ^ ^ #fti 

51. HT 

$) ^ fcMt 21T 'p4'c<i'rt ^ ^^iKi elcfi f ^?R 3ik ^ ^niki Bt uniprr i 

'HHIKI bV vj1|4<1 I 

p) #3d^m>T^TIT^>4w)ft^ 4f^RT^ 'tldi^id ^?kFi mi{ 

^ vifBpt I 

52. 

^niiN 4 ^ ^ ^ 4 ^ ^ fmf^ mf^ Tj^ ^ b 14 ^ lir^ BWt I 

^ TI? j% 3it^f^ ^ ^5Tfxn<t ^ ^ cnl^ ^ T«TH tr^ ^ 

3n?1^ tor 4 TIB ^ f I 



* 
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STElim - VI 

aih ^ ^ 


o \ 


(H) 


53. ^ 

^ g5t ^ ^ #IT:- 

^)3rR5f^^^ f^^fl'iil^q>ix 

(>T)#? 1 ^^^ {g)3RnSIR^^^ 

f^) ^ 

54. ^ viife^pi'Tl 

^ ^ WT rfRf>T^ ^ #ft I ^ 

&5. ^ ^ W ^ ^ ’n? 3jfe*l^ m <I>4^I^ ^ 13|4 ^ «ll^ 

@) ^ alter? ^ wi 4 ^mr ^ ter ^ 11 ^ te ^ aitete" #ft ?it teft 4t ira>R ^ 

W ^ ^ ^ f^-^^jTteR WT iitei^ ^ w ’g?^ 11 

cite^ ^ "nr? .<ii'wR<t> ^ ^ ^ ^ ^ 5 V 111 

;«. ^ <rn|RT 3 n 4 ^ ^ wh 

^ ^ 4 *t srtefft ?ir ^r»Wt. ^ rr^ 1^ f?i^ an^sJT ^ ar^ ^ ^ ter m it ^ wft tR 

TR #m anw ^ ^ ^ ^ ^ ®^* 

57 . Picf<>i^fr^ ^riter^ ^ ^ ^tepf ^ 

ora^rtel aitei^ ^ ^ ^ ^ ^ 

•> 8 . an^fte ^_^ ^ 

( 1 ) arteHt ?rT w ^ ^ ^iRerfte m 12 ^ te?f ^ aiwf^^ 11 ^ ^ 

WR ^ in? ^ arfte ^ an^i^n^ ^ ^ '^^411, aft? ^ ^ 

n-'r5^afti1^Wie;^^^3R^^teaft??f!l^^??T^^^^’5nTnni%Tj^^4ai;iMf^T«3^ 

^te^aitte^^i _ 

( 2 ) teft a^teit ?ir ^>4xn^ ^ te ^ wi ^ ^ 3n^5fte ara^ ^ 1«? nte ^ ?iT ^ 

^PT i* w 1^ ^ ^ ^ 'H*ii^mte an^n? ^ ?tei4 ^ 1 ^ 

( 3 ) (^) 

?Tr ilid ^ ^ vHTWt I ^ ^ _ 

^ 3 ) i> jt 1%?ft- ^#g? 34^ v??i^ gi?T ^ ^ at{4?R^^ n? 41*ii^ 4 <iRt<(dci 

^ ?ifRn ^ I w 41*{T^ ^cj<it 60 4 (^1R^ TO 41*itaft ^ aiRiRcrn el^ft l 

( 4 ) arrajf^ w-1^ter ( 3 ) ^) 4 w tefR^r ^t f^ter 62 ^ ar?Ff?T 1 ^ an3>^ aft? 

i^ite! 63^ ■a^ ^ arfcit^ teft ar?? n^n? 3>t i> ?n«T^ ^ ^ ?i4»dl 11 

..; tR te^iteH 31^ 3jt wmft 11 

. ?n 3 ? 4 ni^ ^ ^ ^ 11 te ^ ^ te ^ fl?n3 ■# te^itei? ^ TO tel 

^ ^ yi^ 4 n? te ^ ^ Tjjt ^ ^ ^ ^ cfr ^ ?i^«n I 

?iT 4>«lxtil1 teft 4! ?nRi arn^ ^t?t aif^'tel^nfteR ^ ^ ^ ^ ’1^ ^ t4ci<?>?^ ^ ^ 

V“/ 

fteteik 1 ^ ^ ^ te I ^ ^ ^ ^ 

( 3 ) f^Ttnrf^ran? ^ 2 ^ ailtei^ ^c,<fl ar^ ^ ^ nf^crfWf ni^ ^ 1 

( 4 ) 31 1M9 ^ 180 1 ^ W ^ 31^ # 3i^ < ^5^ 199“ ^ 240 ^ 

?R> 35t f^ft^iteK ^ ^ 11 ^ 

{^) ^ alfter ter «THT ^ : • v . ^ 

(i) arterb ?rT 3 ter^ gRT R^^t<i(5>4>i ? ^ te ^rter w ?n^ ^ r?^ w ter v4i?*ii Rn^t ^ ^<^cit 

<tr^feRT t i ' 
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13, 2007 (31Tf^ 21, 1929) 

^ 11^ ^ ^ ifm ^ t ^ ^ ^ an ^ ^ f^ ^ 

^twRr^WKiTti 

60 . 

(1) 3il?i^ ^ ^ #11^ srftm ^ ^ 

^ ^ 3(k ^ w? f%^ ^ ^ ^1^ vjm?^ I 

(2) ^) ^ccH ^ ^ ^ 9^ ^ W ^ 5/2 1^ ^ ^ ^ ^ ^ ^ vm9^ 9F \j«fl 

^ ^ #ntt \eccft/ Af^cr>ct ^ ^ ^ R^«k1 W 11 

qjT ^ ^ ^ ^ ;jj^ ^ ^ ^ ^ ^ ^ 

f^r^ 3f[? rqrna^ ¥t ?nto ci9j 9^ T?yf w ^ 5 / 2 f^ ^ ^ ^ ^ ^ ^ 31^ ^ 1 

m ^ ^ % lOTT ^IT ^^#FcT f^ W t ^IT ^ ^ "9^ t, ^ 9?^ 91c^ W ^ 31^ ^ 9^^ 
^ tt^ W 4 5/2 ^ % #TTfr 9^ 9191 9R4 9?t STJt# ^ 9 TtM | 

j (Ef) ^ srtei^ 9T ^M\{\ 9>t arjqW^ 9 t f^ieM 9^ sr^ ^ 4t9rft ^^/4f %ci> H 4 "e^ ^ ^ 

3ll^4)d9 10 '■^e f^d'H' 3191^ ^ 99? ^ xft99^ W % ^ 99^911 9^ 9F f% 4 l9 l'0 ’^e^ /4f^97cT 

Pl^ifrtRsia wf ^ 3|»jtf)d ^#91 ^ 9kPT ^if%RT 9>t Wf Wicf) t i 

9^ 3ri?l9>T^ 91 <?>49l'fl 91^ ?ft \3^ 9^ 9^ 9^ 4lHi4l ^^CcH/^rsci^cl ’^clcTl ^ 9T9 c^ 4 ^ 

^f^cftelf 9191 97^4 9>t 3rj+iRl ^ ?9f 9? 4 WkTT f f4> vJ'tiq^ ^l+iili 4f%91cT ^J9T4 4 "4 ^^4) 319t4 9ft 

^lcrT^9TF?4t| 

{q) WI 94 4 9kT9 4t*lj4l ^dcD/4f^<9ci WT59Tf4^ 3n«lR 91 4^ 94 9TT44t I 
0ii) 4^^^j4t994f4j4tf^if4K^OT9T]4t^[f49^a9M-99a^9>^^4t9r^t^/4f^ 

(iv) 4)Hi'4 ^<c4/4I^9jcI 94 ^H9]f% 9114>^ 4 9? 3n4 4 3114994 9199f9l4 4 f9> ^ 3fim 971 

99r9—9^ y^t^d 9»{4 4 91? WHTl t 14 319 9? 9^ 31 t4 949 11 

(1) f45f4r 4t 91^ 9^ srffer^ 9 t ^9i^ 49t 4 9?4^ ^ 94 4 f49 20 149 4^ 4 t 97 ft ^^/ 4 f^ 9 i^ 

9>l 919 Bt9T i 441 180 149 o^ 414a 94 ufTol t { 

( 2 ) 14^ ^ 9 i 4^ 4 3ri4q>i4 91 ^49t4 49T 4 Tf49» ^ 94 4 149 3 o 14t 94 4t9i4 ^ 919 -^91 

I ^ 4«jpf 491 99W 4 3114^ Wl’tPid 4191 540 f4r (18 w) 4 3rE94t9 ^ 14999 ^3949 ^9? 41 ^4^ 

14f4t^«n 31«l9Tt^ 9191 319^ 911^19 1414c^^^rf4cW 99m 99 9^ ^9^ ^149199^9^ 

61. aiWIETRui ^5^ 

(i) 3114994 9T 99lxn4 ^ sRirmw ^413f9w 4 ^ unT?4 ^ 9 m 49 9 4 3 fk 99 

9R ^5991149131914 ^ ?W 4 ^ 19 WT 911^1994 9m 4914 ^ 4r ^914149 9^ 91919^ 

9>1 9^ 41 99^ 9141 3RimiW 41 319141441 ^ 999 90 149 91 ^3941 491 9>1 99m 31914 4 4^9 360 f^T 4 
3i1i1^9i444i 

9t3 9? 14 3 ir9t 1^ al^^eifM 4 si^^ei 44 4 31^499 414413iteT4 9i 949 t4 41 ^ 720 14t 41 3i9lii cr^h* 
31919199 9vigl 9R wmr 11 

993 9? 3i1i 14 3 i1^'»>i4 91 9919t 4 41 g^i4 4*ii4 4 9194 4 44 4 31^4dH 4 aiHiei "34 720 14t 4 919 enmiKw 
9^ ^ 9919113ik 44, 491 319;499 44 999.141^ mi ^ 994149 W9 9999 94 94911 
{2) 9519 aTf^«T>j4 f9 [^Pt^44 4 3RI91 f4l 99 31^;9R 4 Slterfl 9194914 911 949 >t4 1441 3P9 g9>R 41 ^ 

91 994 3n4 319T9T99 F941 4^ 91^ 991911 i 

; (3) 413191^ 4 499 4i 9 99 ^1449 94 44 3fi7?9 991^41 ^1413191^419991499^4141^ 

94 9f1 3iri14 «i;{|^ 14 9I?1 9519 3l1^i4 ?9^ 919 4 9^ 114 31919199 F^ 41 4ij4 49l4 9114413R} 44 99-<'q 

I '^^i^Tg^^9fr143ltel49l9l49T441499949m4l,9?1^^99l9Tf14^^ 

419^ 4 149 9f1 91791 
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^ ^ ^IcT^, f^rzituFT, ^ ^ 3il^«*>l^t ^ qj4^ ^ ^ Rll^ct 


?Tca ^ ^ ^ ^ ^ 11 

63. ^ 

ffi ^ ^ ^ ^ ^ ^ ^ srat^ ^ ^ ^ ^ ^ ^ ^ ^ 

ai-^ m #f^=5rT^ arej^ ^ ^ ^ ^ ^i1%^ atRiqji^l ^ir <i>*|xii^ ^ %m 


ai"^ ^ 12 ^!#ft % ari^ ^ ^ I 

@ii) SRcfjRT^ 3rcn^3ri?R^/<<>*|t4l^ ^wpf ^qi^pjci ^^^16 ^IqK^q<?>RT■'H^^ ^ 6«P«;iX*^l 


64. ^€t ^ cil^l^ld 

ail^J^ ^ ^5»Mt ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 

airtor^ 4T ^ ^ ^ ^ t ^ ^>1^ ^ W ^ ^ ^ ^ 3itei^ ^ 


WI RR-ii+t 59 ^ WT 



arpt t% ^ ^1^ ^>*fxrr(t ^ ^ ^ ^tlqiPi'j^ t eft ^ '3'H^ ski ^wto fi^tlqiRi«t>R ^ 3i<iRi 
59 (^) ( 4 ) ^ 4Rcif3^*}l ^ 4'<i«i'c ^ '{iRi ^ eVn 1 

^If ^ fl> ^ 474 ^1^ ^ A ^ ^ 4)d'W'5)q ^3^?^ 'toj ^W?r ^ ^ ^ t. ^ ^9T# 

fi)7|q](&l47|k ^c^cTl \JinRl ^ fcT^ ^cFT 3^ I 

65. ^ ijsp ^ araffer ^ ^ ^rar 

f'jRT ari^l^fift ^ ^ ^ ^ ^ t alk ^ aR^ft ^ WR % ^T0^ w^ t w ^ ^ 3P?^ ^ 

4>t 1«RT ^ ^©qicra ^ ?n?^ ^ ^kPT <iM4> R>4J ^ I 

66. ^ 3fk xi*ims 'Wt^ 

@) arf^i^T^ ^ ^>jfxn^ anmr ^ ^ ^ qjiJf^qti % ^d^H^jt aiiw eVH 1 

@i) arf^l^itt ^ ^FNnft 1^ ^ ^ vj>«<^ \g^ ^ eVu l 

67. «l»Hf^i6“l ai^ 

( 1 ) aij^ra?!^ ^ Tj^ ^ ^»t 4 ar^ ^ TO #TT enf^ "^F V 

( 45 ) "^tro ar^ ^ ^ ^ ^ ^ 4>i4y6«i ^ ^ ^ 

(g) ^<^cfll ^ ?fte4R ^ ^ ^ 4>i4iJ6^i >3^ I 

( 2 ) ^ ar^ Rn^ wr : 

(4>) art^m# ^ ^ TOT ^ ^ ^ w ^ aifli^ ^ 31^ 

(g) ^>4^nl^t ^ ^ TOT^ ^ ^ ^'Ssmi u> 1'$4>'{ ^ ^ aif^^j ^ aiciRi 1 

( 3 ) c t?i 4 i iF “ T "^TO ^jt araf^ ^ cftTO 3ff^T4>i^ alk 4>4xji’ft ^ ^ ^ #^TRfT ^ ai^^iR, gT ift to sRcif^^t ^ 

'fiT ^TT^ ?ljn I 

( 4 ) Jirt^m^^T^T^rn^^ai^TOfTif^ar^^ 


^ 1 ^ TO ^ 'Hl 4 y<f^ 4 > ajqq>m 1 [ ^ '^TTOT < 0 .l 4 tt 6 «i ^ ^ ^ gT 44 t I 

( 5 ) tTfe ^I^Rft fip^ ^TO ^ aRiRfd^ ^ ^ eft a}Rtq?i4j ^ q74-m4t ^ q>i4ti6»t ^4Ri ^ 4t I 

(e) 75i%f|j#i3iflRn^^iT4>4xntt45t3R«Ti4tg^%4j^3jk^TOf^TOiTtTrT=^^3^#n^^3TO5t wi4t^^mfr'^ 

t^FT fiRft WT ^ ^ 44t ^ ^ ^ ^ ^ ^ TOfrifg 3 ?^ ^rff 4t giM! 

( 7 ) f^Rft arttiWt ^ ^> 4 xn^ 'srn ai^;^ ^ witoot ^ ^ ^ 4>i4«6«i tot ^ 1^ vjti4^ii i 
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[^III— 


66. crSTT ^>R 

(1) ^ 3rt^r^ ^ <p4-^\^ I^r!^ ait? ii^ 1952 (1952 ^ 19 ) ^ f^PiRfte ^ ^ 1^7 

4^cixci ^ ^ ^ cfr t. f^ ^ fcm 1 ttt aft? tqi 'Hf^ Pit^ 

f^»l?T ^Idl 3T?T?PT <SRlP{qq c^ ^ 31^^ ¥^*111 

( 2 ) ^■) 3 jt 7 5 ^ ^jTj^ 3l{tlf^m 1952 (1952 19) ^ ^ 3icffftT 311^ ^ 3ltoT^ IR 

^ qff "6 T' OT iRm ^ ^ ^ ^ ^ ^irtor 

1995 ^ IRT ?IT(^ I 

(^sT) ??1 qw ^qK q?t ^ ^f?pf qlvjni 16 1995 ^ W4t ?Mt [ 

69. \3M<JM 

(1) . UT '<f4xli'Jt Pt*^f^f^ga BR 2 ^ 31'^'ilK \3q'^ ‘^RcTPT q>T qi^ fTRT | 

( 2 ) f^?ft 7JT <i>4^i'Jt ^ ^ vjq^ qJt ?Tflr m eft ari^rf^Rjrf 1972 ^ Bwft tr PiHf^f^ci ( 3 ) 

31^1? «ft 4t arto it. #ft I 

( 3 ) (I) a^4> -arfitqjift tr qRfxrrft f^Hfdfeci f^«rtW ^ ^ rbi #it- 

(^) w 

(q) TR tq? |R?r ai^Rt^cT trlf^RR 3rt?lgR^ -$ RRTTOl q? 3TPt ^ ai&Rf 

% m 

^ q>t Pi'<d< "to ^ ^ ^ q? 7R 

(®)q?rq^q^^^^^qKqTJ^ ^ ^ ut^^RR.aRI rrrjt ^ ^q?I q^q? ^pqrqn: 

^ ^ ^ ^ 4 vjqqpr q^ ?T% qft uj^ f^qi 311^ %qTq ^ qiq^ 4' q?T ^ffRl qq: 

qnff ^ q?qrqR ^ q>RW tq> qft f^ottq ^ ^| 

01) aitolft qr cfi^qj'O ^ tq qqqrq q^t ?T%, qc^ ^ q4 qfr ^ aiqqT 6 q^ ^ 3 ?i^ qiq c^ f^ q^ q^i 
^qq ^ B^ft, qft 3itea*i 15 qi^ c^ ^?Tq ai^q^ FWt 1 

q^ ^ f^ qf^ qr qqtqra ^ 30 q^ ^ 3l1^ ^ ^ TJ^ ^ ^ t ^ cr? Rq^ TOT 30 ^ 3Tte 

^ ^ q^ q4 ^ 1^ 311^ qiF ^ to q5t q? ^ 3rfcrt^ ?!% qq qrq ^ 1 q^ q? ^ 

qq^ efRT qq 3i(^ ^ q? anqiRd itm ■ 

q^ q? 4t f^ qqfqi^ ^ ^ qqqPT ^ qw f^Rq qfi^ ^ ^ 1^ m aRiqqqy, ?)ciiPi^Rq . cqmq 

qr ^ ?iqif^q, ^ qiqw ^ q^ 12 qM qt qkq tq, ^ to (100%) q^qi^ q^ qqr fto q^ qjt? ?qTqiTRq 
qqtt qq fJtqr 1 

70. ftor WH 

( 1 ) 3 ^ a^to^f^ ^^^4qTfr tot C^ ?iqq ai^ m ^ qq qqif fr ^ f^ff^ ^ qft to ^ 

^ qto tor^alt? qf^ to t^mRT wq ^?Tqq qpq wq q^ t eft ^ qrttof^ 

(2) qjtl 3^tto% qi qqto qft q^ qR aiqqr tom wq to ^ t ^ tot qto q5t cR qq> 31^ q^ ^ toft 

qq qqi q? |q^ ^ ^ ?isq ^ to q^ qRRT q^ qftoq qiwf^cb t ait? toff 4t qto ^ atoqJt qr qtoltf 

q^r to fto WT ft ??r q^ ^ qftoq to q5t 31^ q^ ^ uto toi^ f^ to tott toqcT ^ to q5t dTqq 4 

toq> 3ftoq1t qr qqfto ^ #q) qt toff 4f qtociq qr ^fK^T ^ WdlniRd fto qff ^Tq^TT 11 

2. fttomt ^ <t»iqt-ctqq sit? snw 

{\) 3^m^-^ q? ^ ai^ qr to?r tot m to f qft ^qq5t ?Tq q ^ totot ^ toft qft qini to rt 
^ tontor qR4 ^ to SlTqqq^ ^1 

^ ( 2 ) qRq ?R^, qiq q7»fr ^ Sirq^qq^qr to, tq> ^ qto to ^ qrq tomt qft ^iRsm qR tot t i 

73. PR^q 3it? srr^ftoff 

0) ^ ^ ^ qr tott ^ aisM toq qq q^ toi ^rft 

q?i f^toqrqctt ^ siiw ^ qtoi H6e) WcH 4 3tt? ^ artoqlto sjf? qtorfto q? it. qqq iRq ftoq 
ton qnrR #} 

(2) 5?T toaq ^ qrqqj^ ^ fto toff ^ ato to ^ to?! qr q^ qntot ??t f^PiqHctt ^ qrqtot 
^ afto tor qqr SR q^ q^ qjqt qrto I 
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i ^ 

WT.. 

..... 

i 

------fiTRT ^ 

^ ^ »mcr -^rm (’T.iT.) ^ m ^ m ^ ^ w % 

^ ^|in^ grf^ wrfeRI -ZIT fMcf ^ ar^llRT ^Rfajt ^ -TOI^. 

?T 8 ?T TOfem ^ PliNiRd afk T 5 ?T 

3n^ ’EjtiTO f ^ ^ ^ wif ^ ^T#icr ^ ^ 3 ^ ^rr 

^ ^ ^ ^ c|^ ^JtSPTT 

WT ^ arTTSf cqf^ ^ ^ eft 3jk n ^ ^ ^ 

^/f^ 3ik ^ eft ^ ^ ^ %# ^ zrr aik ^ ^ 

C^ ^RkR ^ ^ c^ ^ cJlf^ ^ 

^ Pl^ui ^ ^ aPf^T# ^)W/wttl 
^ ^'WkiiRd 

^ ^ : ....- 

tR' 1H ; ...—..— 

T^fl ^ : ..... 

,,^ ^ ;--- 

V 
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^iraEfpft (»TRH ^ Ppptf ^ 3r^«>M ft>?n ^) 

ar^^rfl - II 

(ftPlilH 5 ( 4 } ^) 

srteifr ^ ^ ys^i? ^ wr yM ^ -sfm 


^ 4r/#7cfr/'^7n^. 

.. 

y>^/y^ f: 

(i) ^ ^ 3 iRcj|[^ci/f^/f^w 1^1 

^i) ^ ^ f 3fk c^ i7^/T# 11 

Oii) ^ ^ ^ t yfcf/y?^ft t i ^ y>t 

31^^ ^ 30^^ ^ 7 ^ ti 
(iv) 'iom'dRci ^ I 

(2) ^ 'fi^Picoi ^ yf^i cRcTT/ciR^ ^fcfj \ 3 y^c?^ ^EtfyT^ ^7^ 13 jk ^fft ^ 

y?^ ^ c^ 3RTc^ yiy iR ^ ^ ^ TOfer ^ ^ 

t^/^\ 
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aj^^-iii 

f^ram'{SIR 

(f^f^m 70 ^') 

^feiM ... 

I : • 

ft-lb... 

i 

4 3isil?«iisi^----- 

^En »|Ra in>ft»r 4^. wr (*1.9.) gSt ^ if %teT ^ ^ t?cR( sm ^fiw 
"jxai/kJx^fl .-.... 


.i..(?e?H)...............ia 

I . 

JvJfc^ WT ti 

( 2 ) WT ^ vjPTJJpf 1 1 

I 

i ^ 

^ vfFT^ ^ 11 vjR?^......'... 

(f®IFT) ..... (f^Oll) % MX^. 

..i.. ^ P i HfciRact ^ ^mr Pram 

.................... 


... 

...,. 

alxR^......... 

j '. ' 

■g«TO^ 

' mi ^ ef ^ ms t/ 
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[PARTnF-Sl(.4 


Madhya Bharat Gramin Bank 
Sagar (M.R), the 4th October 2007 

CHAPTER - r 

PRELiMiNARY 

1, Short title, commencement and application 

i) These regulations may by called 
Madhya Bharath Gramin Bank Sagar (M.R) 

(Officers and Employees) Service Regulations 2006 

ii) These regulations shall come into force on the date of their publication in the Official Gazette. These 
rules have published in the official gazette on 30.06.2006 

iii) They shall apply to every officer and employee of the Bank. Provided that they shall not apply, 
except as otherwise provided in these regulations or to such extent as may be specifically or 
generally specified by the Board to. 

a) a person employed temporarily on daily wages or to such person engaged on contract. 

b) a person on deputation from Sponsor Bank orthe Central G o ve rn me nt or the State Government 
or any other organisation. 

Z DefinH|ions: 

In these regulations, unless there is anything repugnant to the subject or context- 

a) Act means the Regional Rural Banks Act, 1976 (21 of 1976) 

b) 'Appointed date' means the first day of September 1987. 

c) 'Appointed Authority' means the authority prescribed in Regulation 5(1). 

d) 'Area manager* means an officer holding the charge of Area Office for the time being 

e) 'Sank* Means the Madhya Bharath Gramin Bank, estab lished under sub- Section (1) of Section 
3 of the act. 

f) 'Board* means the Board of Directors of the Bank. 

g) Branch Manager* means an officer holding charge of a branch for the time being. 

h) 'Calender Year* means the period commencing from the 1 st day of January of an year and end 
ing with 31 day of December of such year. 

i) Competent Authority means the Chairman in the case of officers and the officer designated by 
the Chairman in the case of employees. 

j) 'Duty' includes 

a) Service as a probationer 

b) Period during which an officer or employee is on joining time 

c) Period spent on casual leave, special casual leave duly authorised by the competent author 
ityand 

d) Period spent on training while in service. 

K) Emoluments' means the aggregate of salary and allowances, if any. 

l) 'Employee's means a person appointed to any of the posts specified in Regulations 3(a) (2) and 
(3) and includes such employees whose services are tempo rarily lent to other organisations. 

m) 'Family' means and includes the spouse of the officer or employee (if the spouse is also not 
the officer or employee of the Bank) and children, parents, brothers and sisters of the officers or 
employee wholly dependent on the officer or employee but shall not include a legally separated 
spouse. 

n) Officer means a person appointed to any of the posts specified in Regulation 3 (a) (1) 

o) 'Pay' means basic pay drawn per month by the officer or employee in a pay scale including 
stagnation increments and any part of the emoluments which may specifically by classified 
as pay under these Regulations. 
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S •stsor^nk-means the STATE BANK OF INDIA Bai*and ,v,,.,.,„nnnfa 

r) srior manager means an officsr not below the rank of officer in Scale II holding charge of a 

department in Head Office/zonal office 




CHAPTER -11 

CLASSIFICATION OF OFFK^RS AND EMPLOEES, APPOINTMENT, PROBATION AND TERMINA- 
I TION OF SERVICE 


! 

3. Claaaifibatlon of Officer s and Employees 

a) The officers and employees of the Bank, Shall be classified a$ follows 

(1) Group 1^ - Officer cadre 
i)' Scale I 

il)| Scale II 

iiij Scale 111 

With designation in relation to any of the scales 

i) ; Officer 

ii) Branch Manager 
iul Area Manager 

hi) Senior Manager ^ . 

and such oth^r scales or designations as maybe specified by the Boaid from time to time wrth the approval 

of the Centra Government 
(2^ Groupl B - Clerical cadre 

sL. s«4 ~n»l« 

mw B. b> th. Bom lion, to lim. IM 

(3) Group C - Subordinate cadre 

Subordinate staff namely Messenger. Messenger cum-sweeper. Driver. 

Messenger-Wsweeper. Security Guard and such other categones as may be specrfled by the board 

from time to ^ime with die prior approval of the Central Govemm^ H »«r,iiHmas all the cadres 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres 
or categortels of the officers or employees serving the Bank. 


7-279 Gl/200t 
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(4) Temporary Employees 

Not wjth-standin 9 anything to the contrary contained in these Regulations, the Chairman may subject to 
such general or specific instructions as may be issued by the Board from time to time, engage persons in 
Clerical Cadre and/or Subordinate Cadre on adhoc and/ or temporary basis for a period not exceeding 60 
days in a year to meet any exceptional need or circumstance. 

Provide that such appointments on adhoc. and/or temporary basis shall be made In consultation with the 
Sponsor Bank. 

(5) Appointment in the Bank's Service 

(1) The chairman shall be the Appointing Authority in respect of Officers. The Genera! Manager 
shall be the Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Managerthe Chairman shall be the Appointing 
Authority in rdspect of employees also. 

(2) All appointments In the Bank shall be made in accordance with the rules framed by the Central 
Govern ment in terms of Section 29 of the Act save as provided in Regulation 4. 

(3) 5very officer or employee on his first appointment In the service of the Bank, shall be required 
to produce a certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (0 Disqualificatlon-No person 

(a) Who has entered into or contracted a marriage with a person having a spouse living 


or 

(b) Who having a spouse living, have entered into or contracted a marriage with any person 
shall be eligible for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal 
law applicable to such person and the other party to the marriage and that there are other grounds for so 
doing, exempt from the operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration 
about hts marital status as per Schedule II 
6- Scales ^f Pav and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of 
the Groups referred to Regulation 3, shall be such as may be determined by the Central Government, from 
time to time, under Sub-Section (1) of Section 17, of the Act. 

7. Commencement of service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for 
duty on a post In accordance with the terms and conditions of the offer of appointment made to him. 

Provided that In the event of his joining in the afternoon of such working day, he shall not be entitled to 
draw pay and allowances for that day. 
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8. Probation 

i) An pfficer directly appointed in Scale I shall be on probation for a period of two years, 
which shall be Extendable by the Appointing Authority for a period not exceeding one year. 

ii) An Employee promoted to a post In Scale I of Officer Cadre shall be on probation for a period 
of one year whic h shall be extendable by the Appointing Authority for a period not exceeding six months. 

Hi) An Officer promoted in hi^w scale shall be on probation for a period of one year which shall be 

extend able by the Appointing Authority for a period not exceeding six months. 

iv) (a) ^n employee directly appointed in Clerical or Sub-ordihate Cadre shall be on probatiort for a 
period of one y^ar which shall be extendable by the Appointing Authority fora period not exceeding six 
months. 

(b) Ari employee in Sub-ordinate Cadre promoted to a post In clerical cadre sh^l be on proba¬ 
tion for a period pf six months which shall be extendable by the Appointing Authority for a period not exceed¬ 
ing three monttw. 

v) Propation period in case of an officer or employee shall be liable to be extended within the 
permissible linjits to the extent of extra ordinary leave availed of by him or if Irt the opinion oiAppointing 

Authority his pErformance was dissatisfactory during such period. ^ 

9. Confirmi|tion X 

(j) An officel* or employee shall be confirmed in the Bank's service if in the opinion of thSAppoint¬ 
ing Authority, ihe offk»r oremployee has satisfactorily completed Ns probation, 

(ii) W^ere dilring the period of probation, including foe period of extension of probatiori, if any, foe Ap¬ 
pointing Authofjity is of the opinion that the officer or employee not fit for confirmation fothe said 

fX)St 

(a) In the case of a directly appointed officer or employee his services may be terminated after 
giving one months notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank's service he may be reverted 
to the post from which he was promoted. 

^ I 

10. Termination of Service by Noti<» 

( 1 ) (a) No pfficer or employee shall leave or discontinue his service in foe Bank without firsffiving no¬ 
tice in wirtting to |he Apponiting Aufoority of his intention to leave or discontinue his service or resign. 

(b) Th^ period of notice required shall be 

(i) Tjhree months In foe case of an Officer and 

(ii) One month in the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (1) (b), he shall be liable to pay to 
foe Banks as compensation a sum equal to his pay for the period of notice required of him. 

2. Notwithstanding anything to foe contrary contained In Sub- Regulation (1) an officer or employee 
against whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in 
the Bank withouj: the prior approval in writing of the Appointing Authority and any notice of resig-nation given by 
such officer of | employee before or during foe disciplinary proceedings shall not take effect unless it is 
accepted by thE Competent Aufoority. 
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Explanation: 

Disciplinary Proceeding shall be deemed to be pending against an officer or employee for the purpose of 
this Regulation if he has been placed under suspension or any notice has been issued to him to show cause 
why disciplinary proceedings should not be instituted against him until final orders are passed by the Com¬ 
petent Authority. 

11. Superannuation and Retirement 

(1) (1) (a) An officer or employee shall retire on completion of 60 years of age. Provided that the Chair¬ 

man may at l^is discretion, on recommendation by the Special Review Com mittee as provided hereinafter 
in Sub-Regulption (2) Where an officer or employee at any time after completion of the 55 years of age or 
after the completion of 30 years of the tolal service in the bank which ever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in 
writing has been served on him at least three months in case of an officer and one month in case of an 
employee in advance or an amount equivalent to three months pay in case of an officer and one months 
pay in case of an employee shall be given to such officer or employee in lieu there of. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in 
Sub-Regulation (2) may within one month of the passing of the order give in writing a representation to be 
the Board against the decision of the Chairman and on receipt of such representation the 


Board shall take a decision within a period of three months. Where the Board decides that the order 
passed by the Chairman is not justified, the concerned officer or employee shall be reinstated as if the 
Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three mem¬ 
bers of the Board to review whether an officer or employee should be retired in 
accordance with the Sub-Regulation (1) Such committee, shall from time to time, review the case of each 


of such officers or employees and make recommendation to the Chairman. 

Explanation: 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire 
on superannuation on the last day of the previous month on which he completes the age of superannuation. 


The officer or employee who attains the age of superannuation on a day other that the first day during a 
calendar month shall retire on the last day of that month. 
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CHAPTER - III 

RECORD OF SERVICE, SENIORITY; PROMOTION AND REVERSION 

12. Record ^ Service : 

A record of serj^ce shall be maintained by the Bank in respect of each officer or employee at such place or 
iplaces and shsill be kept in such form and shall contain such information as may be specified from time to 
time by the Barik. 

13. Seniority: 

(i) The Banl^ shall maintain separate seniority lists for each cadre of officer or employee and category^ 
wise-seniority lists within a Cadre, subject to the provisions of Sub-Regulation (iii*), fiv) and (v) such instruc¬ 
tions and guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the 
bank and circulated amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in cadre or scale shall be reckoned with reference 
to the date of h|s appointment in that cadre of scale. 

(b) Wherb there are two or more promotee officers or employees of the same length of service in 
that cadre or scble, their inter-se-seniority shall be reckoned with reference to their seniority in the immedi¬ 
ately preceding cadre or scale. 

(c) Wheije there are two or more promotee officers or employees having the same length of 
service! in suc^ preceding cadre or scale, their seniority shall be determined with reference to their senior¬ 
ity in the immer^lately preceding cadre or scale, as the case may be. 

(iv) The inte^-se-seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch man¬ 
agers v/ho weije in the service of the Bank Of the date on which the revised pay scales cirodatedby toe 
Ministry of Finahce, Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79 RRB 
dated the 29 April 1980 are adopted by the Bank, may be so reckoned that all erstwhile field Officers and/ 
or Accountants! rank junior to all the then existing Branch Managers :- 

Providing thattjie inter-se seniority of officers or employees amongst themselves within a cadre or soale as 
existing immed ately prior to the Government letter No. 11-3/90-RRB (I) dated 22 February 1991 shall re¬ 
main the samel 

(v) The intei^se seniority of officers or employees directly recruited in a batch to any cadre or scale 
shall be reckoned with reference to the rank allotted to them at the time of their selection :• 

Providing that officers or employees recruited under the general or reserved categories are allotted to the 
Bank, tile inter-^e-seniority amongst the candidates so allotted who joined on the same date shall be deter¬ 
mined in accordance with the marks obtained by such candidates without adding notional marks for the 
reserved category. 

14. P romotion; 

All promotions ^hall be made at the discretion of the Bank and no officer or employee shall claim as a matter 
of right to be prjomoted to any post orcadre :- 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules 
framed by the 4^entral Government in terms of Section 29 of the Act. 

15. Reversidn : 

An officer or ernployee who has been appointed to officiate in a higher cadre or scale or where confirmation 
in a higher cadrb or scale in subject to the undergoing probation for any specific period or othenwise, shall be 
liable to be revprted without notice at any time where he is so officiating or undergoing probation. ‘ 
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CHAPTER - IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer's or employee's service : 

Every officer br employee shall be a whole time officer or employee of the Bank and shall be at the disposal 
of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from 
time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may for the time being, be placed. 

17. Liability to abide bv the regulations and orders : 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also 
observe, comply with and obey all orders and directions which may, from time to time, be given to him by 
any person or, persons under whose jurisdiction, superintendence or control he may, for the time being be 
placed. 

18. Obligation to maintain secrecy: 

Every officer’or employee shall maintain the strict secrecy regarding the Bank's affairs of its constituents 
and shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the 
public or to the Bank's staff unless compelled to do so by judicial ro other authority or unless instructed to do 
so by a superior officer in the discharge of his duties. To signify this every staff shall subscribe to a declara¬ 
tion in Schedule No. 1 

19. Obligation to Promote Bank’s interest: 

Every officer br employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with 
officers of Government, the Bank's constituents and customers. 

20. Contril|)utlon to Press. Radio, etc : 

No officer or Employee shall contribute to the press or radio or television, etc, anything relating to the affairs 
of the Bank without the prior sanction of the Competent Authority or without such sanction make public or 
publish any (document, paper or information which may come Into his possession in the official capacity. 

21. Officer; or employee not to seek outside employment or business or to promote family busi¬ 
ness : 

No officer or employee shall accept solicit or seek any outside activity, employment or office, whether sti¬ 
pendiary or honorary without the previous sanction of the competent authority 

Provided that an officer or employee may, without such sanction undertake honorary work of a social or 
charitabie naiture or occasional work of a literary, artistic, scientific, professional, cultural educational, reli¬ 
gious or social character, subject to the condition that his official duties do not thereby suffer; 

Provide further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation 

(i) Evrey officer or employee shall report to the Bank if any member of his family is engaged in a 
trade or business or owns or manages. Insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or com¬ 
mission agency owned or managed by a member of his family shall be deemed to be a breech of this Sub- 
Regulation. 

(iii) No officer or employee shall without the previous sanction of the Bank, except in the discharge of his 
official duties, take part in the registration, promotion or management of any bank or other company which is 
required to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in 
force or any cooperative society for commercial purposes 

Provided that an officer or an employee may take part in registration promotion or management of a coop¬ 
erative society registered under the Cooperative Societies Act 1912 (2 of 1912) or any other law for the time 
being in force, or of a literary, scientific or charitable society registered under the Societies Registration Act 
1860 (21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or 
any private person without the sanction of the Competent Authority. 

22. Office^* or employee not be absent from duty without permission or be late in attendance 

(I) An officer or employee shall not absent himself from his duties without having obtained the permission 
of the Competent Authority nor shall be absent himself in case of sickness or accident without submitting a 
proper medical certificate. 
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An officer or er^iployee shall not speculate in stocks, shares, securities of any institution or cornmocmies or 

any descriptioili: .. 

Provided that ihothing in this Regulation shall be deemed to prohibit an officer or employee from making a 

bonafide inves tment of his own funds in such manner as he may wish. 

Explanation:! 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description 
shall be deemed to be speculation for the purpose of this Regulation, 

26. Restrictions on lendings borrowings and investments: 

(1) No officer or employee shall, in his individual capacity: 

(i) bofTw or permit any member of his family to borrow or qthenvise place himself or a member 
of his family under a pecuniary obligation to a broker or a money lender or a subordinate “^cer or 
employees orany person, association of persons, firms, company or institution, whether incorj^brated or 
not having dealing with the Bank. 

(il) buy or sell stocks, shares or securities of any description without funds to meet the full cost in 

the case of a purchase of scrips of delivery in the case of a sale. 

(lii) injure a debt at a race meeting. 

(iv) lerid money in private capadty to a constituent of the Bank or have personal dealings with such 
constituent in {he purchase or sale of bills of exchange, Government paper or any otiier securities and 

(v) giiarantee in private capacity the pecuniary obligations of another person or agree to indemnify in 
such capacity^nother person from loss except with the previous permission of the Competent Authority. 
Provided thatfan officer or employee may give to or accept from a relative or personal friends a purely 
temporary loan of a small amount free of interest or operate a credit account vwth a bonafide tradesman or 

make an adva^nce of pay to his private employee: « i.- 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he 
is a member or stand as surety in respect of a loan taken by another member from a cooperative credit 

societ/ of whip he is a member. ^ ^ 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. 
An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31 December and shall indicate in the Statement me steps he is 
taking to rectiw his position. An officer or employee who makes a false statement under this Rule or who 
fails to submit the prescribed statement or appears unable to liquidate his debts within a reasonable time or 
applies for thf protection of an insolvency court shall be liable to dismissal. 
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(ii) An officej* or employee who absents himself from duty without leave or overstays his leave, shall not 
be entHJed to draw any pay and allowances for the period of such absence or overstayal and shall be liable 

to such disciplinary measures as the Competent Authority may impose:- 

Provided that tne Competent Authority may condone such absence or overstayal if he is satisfied that the 
Officer or Employee has remained, absent or overstayed his levae under circumstances beyond his control 

and direct thatsuch absence or overstayal be regularised by admissible leave. 

23. AbsenccTfrom station 

An officer or employee shall not absent himself from his head quarters overnight without obtaining 
previous sanCTon from the Chairman, if he holds the charge of a Branch or the Officer-ln-Charge or Branch 
Manag er, in other cases. 

24. P rohibition to accept gifts and dowry 

(i) An officer or employee shall riot solicit or accept or permit any member of his family or any other 
person acting on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer 
or employee, ; 

(ii) Mo officer or employee shall 

(a) give or take or abet the giving or taking of dowry 

(b) dejnand directly or Indirectly from the parents or guardian of a bride or bridegroom, as the case 

mejy be any dowry. - 

Explanation:: 

For the purpos^ of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 
of 1961) I 

25. Speculation in stocks, shares, etc. 
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^pianation 1. For the purpose of this rule an officer or employee shall be deemed to be in debt his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months, 
^plnation 2< An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time If it appears, having regard to his personal resources and unavoidable current expenses, that he will 
not cease to be in debt withina period of two years. 

27. Movab^. Immovable and valuable property 

(1) Every crfficer on his first appointment shall submit a return of his assets and liabilities giving full 
particulars regarding 

(a) the irnmovable property. Inherited by him or owned or acquired by him or held by him on lease or 
mortgage, either in his name or in ttie name of any member of his family. 

(b) Share, debentures and cash including bank deposit Inherited by him or similarly owned or 
acquired or hbid by him. 

(c) other movable property inherited by him or similarily owned or acquired or held by him and 

(d) debts and other liabilities incurred by him directly or indirectly. 

Provided that in the case of an officer who is already in senrice In the Bank on he date these Regulations 
come into force, shall submit a return in term of these regulations within three months of coming into force 
of these Regulations, the return being with reference to the assets and liabilities as enumerated above of 
the officer on the date of these Regulations come into force. 

(2) Every otjficer shall submit a return of the immovable/movable property to the Bank as on 31st March of 
each year before 30th April of that year. 

(3) No officer shall except with the prior Intimation to the Competent Authority acquire or dispose of any 
Immovabe property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in th e 
name of any member of his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is. 

(a) with a person having official dealings with the officer 

(b) otherwise than through a regular or reputed dealer. 

^very officer shall report to the Competent Authority every shall be deemed to be in debt his total 
liabilities, exclusive of those which are fully secured, exceed his substantive pay for twelve months, 
^ptnation 2. An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will 
not cease to be in debt within a period of two years. 

27. Movabto. immovable and valuable property 

Every officer on his first appointment ^all submit a return of his assets and liabilities giving full 
particulars regarding 

(a) th# immovable property, Inherited by him or owned or acquired by him or held by him on lease or 
mortgage, either in his name or in the name of any member of his family. 

(b) Share, debentures and cash including bank deposit inherited by him or similarly owned or 
acquired or held by him. 

(c) other movable property inherited by him or similarily owned or acquired or held by him and. 

(d) debts and other liabilities incurred by him directly or indirectly. 

Provided that li the case of an officer who is already in service in the Bank on he date these Regulations 
come into force, shall submit a return in term of these regulations within three months of coming into force 
of these Regulations, the return being with reference to the assets and liabilities as enumerated above, of 
the officer on the date of these Regulations come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of 
each year before 30th April of that year, 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immovabe property by tease, mortgage, purchase, sale, gift or otherwise either in his own name or in the 
name of any member of his family. 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is. 

I (a) with a person having official dealings with the officer 

I (b) otherwise than through a regular or reputed dealer. 

I (4) Every officer shall report to the Competent Authority every transaction concerning movable property 
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owned otheid by him either in his name or in the name of member of hts family if the value of such a 
property exceeds Rs. 10,000/- 

Provided that he previous sanction of the C^petont Authority shall be obtained if any such transaction is. 

(a) W th a person haing ofncial deafirtg with the offi^^^ 

■ or 

(b) otiienvise than through a regular or reputed dealer \ 

(5) Not withstanding anything contained in the forgoing Sub-Regulation the Competent Authority 
may at any tin le. by general or special order, require an officer or employee to furnish within a period to be 
specified in the order a full and complete statement of such movable or immovable pro^rty held or acquired 
by him or on iiis behalf or by any member of his family as may be specified in the order any such 
statement, if so required by the Bank, include the delails of the means by which orthe sources from which 
such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall entef into, or contract, a marriage with a person having a spouse 
living. | 

(ti) No o^cer or employee, having a spouse living, shall enter into or contract, a marriage with any 
person. Provided that the Competent Authority may permit an officer or emptoyee to enter into o" contract, 
any such marriage as referred to in clause (i) or clause (ii) If it is satisfied that. 

(a) Such marriage is permissible under the personal law applicabe to such officer or employee 
and the other party to the marriage; and 

(b) tNire are other grounds for so doing. 

(2) An office r or employee who has married, or marries, a person other than of Indian nationality shall 
forthwith intim ate the fact to the Bank. 

29' Officer <»r employee arrested for debt or on a criminal charge. 

(1) An office* or employee who Is arrested for debt or on a crimlnai chargeorisdetairiedin pursuanceof any 
process of law, may, if so directed by the Competent Authority, betfeated as being or haying beerl under 
suspension frc m the date of his arrest, or as the case may be, of his detention, upto such date or 
during such period as the Competent Authority may direct. 

Providec that in respect of the period in regard to which he is so treated he shall be paid subsiistence 
allowances as specified in Regulation 44. 

(2) Any payr nent made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment 
of his pay and ialiowanceswhich shall be made accordhg to Ihedrcumstanoesoflhe case arid in the light of the 
dedsion as to V whether such period Is to be accounted for as a period of duty or leave. 

Providec I that full pay and allowances shall be admissible only if the officer or employee. 

(a) is t'eated as on duty during such period, and < 

(b) is £icquitted of all charge or satisfies the Competent Authority, in case of his release from 
detention or hur detention being set aside by the Competent Court that he had not been guilty of improper 
conduct resuitrig in his detention. 

3. (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in 

Regulation 38, if he Is committed to prison for debt or is convicted of an offence which is the opiniori of the 
Competent Auttiority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank or on 
the discharge by the officer oremployee of his duties in the Bank, the opinion In this respect of the 
Competent Ai ithority shall be conclusive and binding on the officer or employee. 

(b) Sui :h dismissal or other penality may be inposed as from the date of his committal to prison or 
conviction and nothing in Regulation 38 shall apply to such imposition. 

(4) V^ere ar \ officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative 
conviction is sot aside by a higher court and the officer or employee Is honourably acquitted, he shall be 
reinstated in service. 

(5) V/here tf e absence of an officer or employee from duty is without leave or his overstayai is due to 
his having beei 1 arrested for debt or on criminal charge or to his having been detained in pursuance of any 
process of law, the provisions of Regulation 22 shall also apply, and for thepurpose of that 

Regulation as iso applied, the officer or employee shall be treated as having absented himself without leave 
or as toe case may be, overstayed othenArise that under circumstances beyond his control. 

30. P rohibition aoalhst participation in politics and contestinQ electton 

Mo officer or employee shall take an active part in politics or in any Political demonstration or oonte^ ^;, 

9—279 Gl/2007 : 
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election as member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative 
Body. 

"31. Prohibition against ioinina certain association strikes, etc. 

(1) No officer Who is not a workmarvwrthin th^meaning of the Industrial dispute Act, 1947 shall. 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly 
associated with, any trade union of the employees of the Bank who are workmen within the meaning of that 
Act, or a federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or Indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of aniy other employees of the Bank. 

(2) In reiatipn to any employee who officiates in a grade or post which is not a grade or post of a 'workmen' 
as aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No emj^loyee shall join or continue to be a member of an association, the objects or activities of 
which are prejudicial to the interest of sovereignty and Integrity of India, the security of the state, friendly 
relations with foreign States, public order defamation or incitement to offence. 

32. Giving j evidence 

(i) No officer or employee shall, exceptwith the previous approval of the Competent Authority, give evidence 
in connection vvith any enquiry conducted by any person, committee or authority. 

(ii) Where pny approval has been accorded under Sub-Regulation (i) no officer or employee giving such 
evidence shall criticise the policy or any action of the Central Government or of State Government or of the 
Bank. 

33. Function in honour of officer or employee 

(1) No officbr or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonlal or attend any meeting or entertainment 
held in his honour or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation Shall apply to: (a) A farewell entertainment of a 
substantially private and informal character held in honour of the officer or employee or any other officer 
or employee on the occasion of his retirement ortransfer or any person who has recently quit the service 
of the Bank and. 

(b) The acceptance of simple and inexpensive entertainment arranged by association of officers or 
employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any 
officer or employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No Officer or employee shall collect subscription for farewell entertainment from any intermediate or 
lower grade officer or employee for the entertainment of any officer or employee belonging to any higher 
grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, exceptwith the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in 
kinds from constituents or customers in pursuance of any objective whatsoever. 

36. Consupiption of intoxicating materials 
An Officer or employee shall: 

(a) Strictly abide by any law relating to intoxicating drinks, drugs or other materials In force in any 
area in which he may happen to be for the time being. 

(b) not be under the influence of any intoxicating drinks, daigs or other materials during the course 
of his duty and shall also take due care that the performance of his duties at any time is not affected in any 
way by the influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state or intoxication. 

Explnabon : For, the purpose of this Regulation "public place" means any place or premises (including 
dubs, even exclusively meant for member where it is permissible for the members to invite non-members 
as guests, blars and restaurants) to which the public have or are permitted to have access, whether on 
payment or Otherwise. 
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No*offic»[™e^^ee shall commit any act of sexual harassmert of women at wo^ 
®^*?SreVlrpo8e of this Regulation -sexual harassment- includes such unwelcome sexually determined 

behaviour, whefeef directly or Otherwise as: 

(ai) Physical contact and advances 

(b) Demand or request for sexual favours. 

(c) Sexually coloured remarks 

S AnnmMTrweloOTephysical. verbal ornon-vetbal conduct of asexual nature. 



Officers 
Minor Pjsnalties 

(10 wiSftwWng or stoppage of incrernents of pay with orwimout cumulative effect. 

fiiO Withholding of promotion. 

r^'lfc^emoIumentsorsuchotheramountsasmaytraduetDhlm.ofttrav^^ 
anv oecutvary loss caused to the Bank by negligence or breach or orders. 

(ii) Re duction to a lower grade or post, or to a lower scaie m a time scale. 

(v) Dismissal. 

^'^fdllijwing shall not amounttoaperaltyvM^memeaniiTg^ftisRe^l^a 

(0 Wrthho ding of one or more irtcrements of an officer on account of his a ^ 

scribed depatmOTtal test or examination in accordance with the terms of appoin^t to the post 
^'“^^page of incremont(s) of an officer at the efficiency bar in a time scale, ort the grounds of 

Slr'lSSSSSassignmentornon-promotionrf 

ISTservL orpostponing the promotion of an officer for reasons like completion of certain 

reauirementfor promotion or pendency of disciplinary proceedings. 

M reversibntoalowergradeorpostofanOfficerofficiating in a higher grade or post, w t he 
groundthat he is considered,aftertnal.tobeunsuitableforsuchhighergradeorpost, oronadmi 
istrativearourKis unconnected with his conduct. _ 

fvii leversi on to the previous grade or post of an officer ap pointed on probation to another 9 ^^^ 

post during or at the end of thiperioddf probation, in accordance with the terms of his appintment 
or rules, ororders governing such probation. 

(vii) Reversion of an officer on deputation to his parent organisation. 

expiraticmr^ffieperiodforwhichhewasappoin^ with the terms of his appoint 

(b) ippointedunderacontractoragreement. in accordance with the terms of such contract or 

agreement jand 

(c) part of retrenchment — 
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irtWa rlnf ‘‘d any of the minor penaltjesspedfiedjn^ubdauseliHo 

the officer concerned shall be informed in writing of the inputation- 
n 5'''®" opportunity to submit his written statement of defence within a 

f ®^®"'^®'l P®"°d as may be grantedSSmoe- 

th Ji^ charges being formulated in writing and given to the officer and enquiry held so 

P^SidTsoTha'Jr^’'® 'Charge or charges and defend himXlf 

Provided also that an enquiry need not be held if' 

(H) ^Bartk has issued a Show cause notice to the Officer advising him of the misconduct anHth« 
pwishmentfbr which he may be liable for such misconduct; and 

(IH) Jhe Officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause 

II. Employees: 

(a) Penalties for minor misconduct 

(i) Censure 

(ii) recording of adverse remarks against him 

Oii) '^^hholding of increment for a period not exceeding 6 months 
(D) Penalties for major misconduct 

(i) fine 

(ii) withholding of inCTement(s) 

(iii) withdrawal of special allowance 

^^n M ;e»"oval from service which shall not be a disqualification for future employ- 
(vi) dismissal. 

Prwided that no order imposing any of the penalties specified above for major misconduct shall ha 

na« ‘’y‘'’® Competent Authority aS“?de?sJ^^^^^^ tl 

p^^withogt ^e charge or charges being formulated in writing and given to the employee and 

^lyheldsothatheshallhavereasonableopportunitytoanswerLchtgeo?^^^^^^^^ 

Provided further that an enquiry need not be held if 

» M *f]0[Cank has issued a show cause notiqe to the employee advising him of the miscondi irt 

Re liable for such misconduct; and 

cause ® ® admission of his guilt in his reply to the aforesaid show 

2Si Waiver Qf the procedure ? 


employee has been convicted on a criminal charge or 

(} the officeror employee has been absconding or 

(d) VWiere it is for any other reason impracticable to communicate with him or 
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(e) whbre it Is reasonably not practicable to observe the procedure prescribed under 
Reglulatlon 34 . 

Provided that |no requirement of Regulation 38 may be waived unless reasons for doing so are re¬ 
corded in writihg and placed before the Board. 

40. Delegation of the power to enquire: 

The enquiry uhder Regulation 38 and the procedure with the exception of final order, may be del¬ 
egated by the Competent Authority to an officer who Is senior to the officer against whom the pro¬ 
ceedings are Instituted and in the case of an employee to any Officers. 

Provided that ^he Competent Authority may, in his discretion, nominate any Officer working in the 
Bank, includinb those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry: 

Notwithstanding anything contained in these Regulations, if two Officers in different grades or an 
officer and an employee are Involved jointly in an incident and disciplinary proceedings are sought to 
be instituted against both of them and the Chairman is of the openion that having regard to the facts 
and circumstances of the case, the Competent Authority In respect of both the officer and employee 
should be the iame, the Chairman may direct that the Competent Authority in respect of the Officer 
shall be the Cc^mpetent Authority In respect of both the officer and employee Involved and a common 
enquiry^ shall be held into the charges against both of them and the delegation of power to enquire 
under Regula tion 40 and the procedure, with the exception of the final order shall be in favour of the 
same enquiry officer. 

42. Corrupt Practices: 

Notwithstanding anything contained In these Regulations, the following provisions shall apply 
v/here It is alleged that an officer of employee has been guilty of corrupt practice, namely: 

(i) Where It Is alleged that an officer or employee is pos^ess^ of disproportionate assets or that he 

has committed an act of criminal misconduct or where the Investigation and proof of the allegation 
v/ould require the evidence of persons who are not officers or employees of the Bank or where, 
In the opinion pf the Chairman, the investigtion into the allegations cannot be conveniently 
undertaken bjk the Bank, the investigation into the allegations may be entrusted to the Central 
Bureau of Investigation or the Central Vigilance Commission or such other Authority as may be 
approved by the chairman. 

(I i) If after considering the report on the investigation the Competent Authority is satisfied that 
there is a prima facie case of instituting disciplinary proceedings against the officer or employee, he 
may send the investigation report to the Central Vigilance commission or such other Authority as 
may be decided by the Chairman from time to time in this behalf, for its advice whether 
disciplinary proceedings should be taken up against the officer or employee concerned. 

(iii) If Sifter considering the advice of the Central Vigilance Commission or such other Authority, as 
the cas€J may be, the Competent Authority is of the opinion that disciplinary proceedings should 
be instituted against the employee concerned, then, the enquiry under this Regulation may be en¬ 
trusted to corjimissioner for Departmental Enquiries or any other person who may be nomi¬ 
nated by the Central Vigilance Commission for this purpose. 

(Iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be 
forwardrxi by thp Competent Authority to the Central Vigilance Commission for its advice as to whether 
the charge or dharges, as the case may be, can be considered to have been established and the 
penalty or penaties to be imposed under Regulation 38. The penalty or penalties to be imposed shall 
be decided by tpe competent Authority after considering the advice of the Central Vigilance Commis¬ 
sion. 

I • ■ 

Explanation - ^n officer or employee shall be deemed to be guilty or corrupt practices if he has 
oDmmitted an a^t of criminal misconduct as defined in Section 13,14,15 and 16 of the Prevention of 
Corruption Act, 1988 or he has acted for an improper purpose or in a corrupt manner or had excercised 
or refrained frojn exercising his powers with an improper or corrupt motive. 

10- -279 Gl/200" 
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43. Restriqtion on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without 
prior permission of the Competent Authority. 

44. Discipynary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of 
superannuation shall be deemed to be In service even after the age of superannuation for the spe¬ 
cific purpose of continuation and conclusion of the disciplinary proceedings and issue of final orders 
thereon. Such suspended officer or employee shall not be eligible for any subsistance 

allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will 
cease to be in service on the date of superannuation but the disciplinary proceedings will continue as if he 
was in service until the proceedings are concluded and final order is passed in respect thereof. The 
concerned officer or employee will not receive any pay and/or allowances after the date of super¬ 
annuation. Hfe will also not be entitled for the payment of retirement benefits till the proceedings are 

completed and final order is passed thereon except his own contribution to CPF. 

Explanation - The normal retirement benefits such as encashment of privilege leave and Gratuity 
should be with held till the completion of the disciplinary proceedings and passing of final order by the 
Competent Authority. The release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the competent Authority. During 
such suspension the officer or employee shall be entitled for subsistence allowances as under: 

1. In case of an Officer 

(A) Basic Pay: 

(i) For the first three months of suspension 1 /3rd of the basic Pay which the officer was draw¬ 
ing on the date prior to the date of suspension irrespective of the nature of enquiry. 

(ii) For the subsequent period. 

(a) Where the enquiry is held departmentally by the Bank 1 /2 of the basic pay the officer was 
drawing on the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency 1/3rd of the basic pay for the next three 
months and one half of the remaining period of suspension. 

(B) Allowances: 

For the entire period of suspension, dearness allowance and other allowances excepting special 
allowance, if any, will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) 
at the prevailing rates or at rates applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

i. For the first three months of suspension 1 /3rd of the basic pay which the employee was draw¬ 
ing on the date prior to the suspension irrespective of the nature of enquiry. 

ii. For subsequent period. 

(a) Where the enquiry is held departmentally by the Bank, 1 /2 of the basic pay, the em¬ 
ployee was drawing on the date prior to the date of suspension. 

(b) Afteroneyearfull pay ifthe departmental enquiry is not delayed for reasons attribut¬ 
able to the concerned employee or any of his representative(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the 
conclusion not to prosecute the employee, full pay will be payable after six months from the date 
of receipt of report of such agency or one year after suspension, whichever is later, and in 
the event the enquiry is not delayed for reasons attributable to the employee or any of his 
representative(s) 

(B) Allowance: 

For the entire period of suspension dearness allowances and other allowances excepting spe- 
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cial allowanc^, if any, will be calculated on the reduced pay as specified in terms of Sub-Clause (I) 
and (ii) (a) of plause A at the prevailing rates or at rates applicable to similar category of employees. 
Provided tha| no officer or employee shall be entitled to receive payment of subsistence allowance 
unless he furihishes a declaration that he is not engaged in any other empoyment, business, profes¬ 
sion or vocatibn. 

Provid^ further that if during the period of suspension an employee retired by reason of his 
attaining the pge of superannuation, no subsistence allowance shall be paid to him from the date of 
his retirement 

46. Treatment of suspension period and allied matters 

The cof^petent Authority may, while imposing penalty also direct whether the officer or em¬ 
ployee shall pe paid the difference between the subsistence allowance and the emoluments which 
he would haye received but for such, suspension, for the period he was under suspension and that 
if the Competent Authority decides otherwise, no order shall be passed which shall have the effect of 
compelling thp officer or employee to refund such subsistence allowance. The period during which an 
officer or employee is under suspension shall, ifheis not removed/dismissed from the services, be 
treated as peffiod spent on duty or othenvise as the competent Authority may direct. 

47. Right tb appeal 

(•) ofRcbr or employee shall have right to appeal against any order passed under these^itegula- 

tion which injuriously affects h^ 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 46 
days of the dbte of receipt of the order appealed against. The appellate Authority shall consider the 
appeal and pdss suitable order preferably with a period of 6 months. 

48. Appella^ authorities 
An appedi shall lie; 

(1) to the Bpard where the Chairman or Committee or Directors is the Competent Authority, 
(ii) totheCh^imianwhereanyotherofficeristheCompetent Authority. 

49. Requirement of an appeal 

Ev^app^I shall conp^w^ the following requires : 

(a) it shall bi in writing and couched in polite and respectful language and shall be free from unnec¬ 
essary padding or supefiuous verbiage. 

(b) It shall contain all material statements and arguments relief on and shall be complete in Itself. 

(c) it shall sf^ify the relief desired. 

(d) it shall nbt be addressed to directors personally. 
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CHAPTER - V 

PAY AND ALLOWANCES 

50: When accrue and payable : 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the com¬ 
mencement of the service of an officer or employee and shall become payable on the last working 
day of the each months in respect of the service performed during the said month. 

51. When ceases: 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in 
service. 

(ii) In case of an officer or employee dismissed from the Bank's service, the pay and allow¬ 
ances shall cease from the date of dismissal. 

(iii) In the case of an officer or employee who dies while In service, the pay and allowances shall 
cease from the day following that on which the death occurs. 

52. Increments: 

In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such service be probationary, officiating or substantive. 

Provided that an officer or employee shall draw increment on the first day of the month In which 
it falls due irrespective of the actual date of its accrual. 
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LEAVE AND JOINING TIME 


53. Kinds of leave : 

Subject to the provisions of these Regulations an officer or employee may be eligible for the 
following kincB of leave. 

(a) Casual Leave 

(b) Privilege Leave 


(c) Sibk Leave 

(d) E)#ra-ordinary Leave 

(a) Sdecial Casual Leave and Special Leave 
(f) Maternity Leave & Paternity leave 
54. Authornies empowered to grant leave 

The povfer to grant leave shall vest in the competent authority. 




on leave 



(1) Ldave cannot be claimed as a right. When exigencies of the service so require, 
discretion to |refuse or revoke leave of any description is reserved to the Competent Authority. 

(ii) Ar) officer or employee on leave may be recalled to duty by the Competent Authority 
whenever th^ Bank deems fit to do so. 

Provided that if the officer or employee is at that time out of headquarter$, he shall be 
eligible to bd paid the actual expenses incurredby him and the members of his family for return¬ 


ing to the headquarters. 


I'l I'lii I'l'li llil'l'llll HMiiilll'llill I \i 


officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty 
to the place ^ere he was posted before proceeding on leave, 
it admissible for an officer or e 




No leavp shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) Isn offic^or mployee shall be eligible for casual leave onfull emolumentsfor 12 working days 
in a calender year. 

Providing that not more than four days casual leave may be availed of at any one time and 
Provided fur Iherthat holidays and Sundays may not be combing with such leave in such a manner 
as to Increasb the absence at any one time beyond six days. 

(2) Casual ieave to an officer or a employee during the first calender year of his service shall be 
admissible oi^ a pro-rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casiial leave not availed of in a calender year may be sufixed or prefixed to sick leave in the 
following yeaif in respect of an officer. 

(b) Casjjal leave not availed of In calender year may be converted into sick leave on full sqb- 
stantive pay in respect of employees, Such sick leave shall be in addition to the eligible sick 
leave limits ([prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as 
provided un^er\sub-regulation (3) (a) above, special casual leave under Regulation 62 and 
mater nity le^ve under Regulation 63. 

59. Privilecie leave 

(a) Scale on which Privilege is earned: 

(1) An offic^er or employee shall be eligible for privilege leave computed at one day for every 11 
days of senrite on duty. Provided that at the commencement of service no privilege leave may be 
availed of, before completion of 11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee Is entitled at any time shall 
be the period which he has earned less the period availed of. 


11- 279 GI/2007 
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(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 December, 1989 for an aggregate period upto 180 
days and from 1 st January 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted. 

(i) Application for privilege leave shall be submitted by an officer or employee one month 
before the date from which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation, (b) (i) may be 
refused without assigning any reason, Provided that if the Competent Authority is satisfied that such 
notice was not possible, he may waive this requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with 
medical leave in advance, in two instalments of fifteen days each on the first day of January and July 
of every calender year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 days for each 
completed calender month of service, which he is likely to render, in the sick leave/medical leave of 
the calender year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to 
retire or resign from the service shall be allowed at the rate of 5/2 days per completed calender 
month up to the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, 
credit of sicl^ leave/ medical leave shall be allowed at the rate of 5/2 days per completed calendar 
month up to the end of the calender month preceding the calender month in which he is removed or 
dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 
dies non in a sick leave/medical leave, the credit to be afforeded to his sick leave/rnedical leave account 
atthe commencement of next sick leave/medical leave shall be reduced by one fifty four of the 
period of 'dies non' subject to a maximum often days. 

Provided that sick leave/medical leave can be accumulated during his entire service 
subject to the following conditions 

(I) An officer or employee shall be eligible to receive one month’s full emoluments during the 
period of sick/medical leave. 

Provided that if an officer or employee so desires, the Bank may permit him to draw ful I 
emoluments in respectofanyportionof sick leave granted to him twice the amount of such period 
on full emoluments being debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 
(Hi) SIck/medIcal leave may be availed of only on production of medical certificate issued by medi ¬ 
cal practitioner acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall pro¬ 
duce medical certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation: 

1 . Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each 
completed year of service. Such leave can be accumulated up to 180 days. 

2. From the appointed date an officer or employee shall be eligible for 30 days of sick/medica I 
leave for each completed year of service. 

Subjcet to a maximum of 18 months during the entire 

service such leave can be accumulated upto 540 days durnig the entire service and may be 
availed of only 

on Production of medical certificate by a medical Practioner accptable to the Bank or at the 
Bank's discretion nominated by it at its cost. 

61. Extra ordinary leave 
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(1) Eixtra ordinary leave may be granted to an officer or employee 'Mien no ordinary leave is due to 
him and when having regard to his length of service sick leave is not considered justified by the 
Competent Aijithority. The duration of extra ordinary leave to be granted to an officer or employee 
shall not exc^d 90 days on any occasion and 360 days during the entire period of his service. Pro> 
vided that in Exceptional circumstances the chaiman may with the approval of Board grant extra¬ 
ordinary leav^ upto a total period of720 days to an ofTicer or employee. 

Provided furtf|erthat in case of chronic sickness of an officer or employee, the Chairman may with the 
approval of tl|ie Board grant extra ordinary leave in excess of 720 days to him and the Board, while 
accordiing such approval, shall record the specific reasons there for in writing. 

(2) llie corrjpetent Authority may grant extra ordinary leave in combination with or in continuation of 
leave of any Other kind admissible to the officer or employee save as otherwise provided in these 
Regukitions. 

(3) No pay and allowances are admissible during the period of extra ordinary leave and the period 
spend on sucn leave shall not count for increment. 

Provide^ that where the Competent Authority is satisfied that sanction of extra ordinary leave was 
necessitated |on account of illness or any other reason beyond the control of officer or employee he 
may direct that the period of extra ordinary leave would count for increment. 

62. Special | casual leave and special leave 

officer or employee may be granted special casual leave and special leaveipr sports, do¬ 
nation of blood, family planning defending another officer or employee in an enquiiyi or for joining 
civil Defence Services or any other purpose as may be decided by the Board in acocMinoe with the 
guideliiies of tf^e Ceritral Goverr^^ 

63. Matemi^ leave & Paternity leave 

(i) Leave ubto a period of three months at a time may be granted by way of maternity leave in¬ 
cluding in respect of post natal period or at the time of miscarriage or abortion, so however, that not 
more tinan 12 months of such leave shall be available during the entire period of service of a female 
officer or employee. 

(ii) Matemi^ leave may be combined with any other kind of leave but any leave applied for in 
continuation <if the former may be granted only if the request supported 

by a certificate issued by a medical practitioner acceptable to the Bank. 

(iii) The officers & employees will also be entitled to avail of 15 days paternity leave twice in entire 
service. 

64. L apse 6f Leave 

^Jl leavelshail lapse on the death of an officer or employee or If he ceases to be in the service of the 

Bank. 


Provided that where an officer or employee dies In service, there shall be payable to his legal rep¬ 
resentatives, $ums which would have been payable to the officer or employee as If he has availed of the 
privile^^e leav^ that he had accumulated at the time of his death subject to Sub-regulation (a) (4) of 
Regulation 59. 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum 
equivalent to the emoluments for the period of privilege leave he had accumulated subject to sub- 
Regukation (a) (4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrench¬ 
ment, he shal be paid pay and allowances for the period of privilege leave at his credit. 

65. Fumlsf^lng of leave address to the Bank 

officer or employee who has been sanctioned leave and leaves his places of duty shall fur¬ 
nish to the Bank, the address at which he can be contacted while out of headquarters. 

66. Commancennent and Termination of leave 

(i) I'he first day of leave of an officer or employee is the working day succeeding that upon which he 

hands over charge. 
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(ii) The la$t day of leave of an officer or employee is the working day preceding that upon which he 
reports his return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) In respect of an officer, a period not exceeding seven days exclusive of the number of 
days spent of travel, and 

(b) in respect of an employee a period not exceeding sixdays exclusive ofthe number of days 
spent on travel. 

(3) During the period spent on joining time, an officer or 

employee shall be eligible to draw the emoluments at the place of old or new posting, whichever 
is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is 

relieved from his post shall be excluded. 

Provided that public holidays following the day of his relieve shall not be included in computing 
the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not 
involve a posting to a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary 
nature, irrespective of the fact that the posting is to place or station other than the one at which he is 
permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own 
request. 
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CHAPTER -VII 
MISCELLANEOUS 

68 . Providen^ Fund and Pension 

(1) An officer or employee who has completed continuous minimum senrice as specified in the 
Em^oyees'Prdvident Fund and Miscellaneous Provision Act, 1962 (19 of 1952) Shall be a member of 

theEmployees lProvidentFund. the Contribution to the Provident Fund by the officer or employee and 

the Bank shall l^e in accordance with provisions of the aforesaid Act. 

(2) (a)i^officeroremployee coveredunderthe provisions of Employees Provident Fund and 
Mi^llaneous provisions Act 1952 (19 of 1952) shall be governed by the provisions of Employees Pension 

ocheme 1995 framed by the Government of India in exercise of the power conferred by Section 6A of the said 
Act. 

(b) The pension Scheme so framed shall come into force from the 16th day of November 1995 

69. Gratuity 

hereund^r^^^*^ employee shall be eligible for payment of gratuity in accordance wiith the Sub-Regulation 2 

smoijnt of gratuity payable to an officer or employee shall be either as per the provisions of 
the Payment of Gratuity Act. 1972 or as per Sub^Regulation (3) hereunder which ever is higher 

3. (OEveryoMceroremployeeshallbeeligibleforgratuityon. 

(a) Retirer^ent 

(b) Death : 

^ (c) Disablement rendering him unfit for further service as certified by a Medical Officer aporoved bv 
the Bank, or ; rr jr 

(d) Resignlation after completing 10 years of continuous service of 

of servSj^^'*^^^^^ service in any other way except by way of punishment after completion of 10 years 

Prodded that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account 
of misconduct except in case where such misconduct causes finandal loss to the bank and in that case to 
that extent only. 

(ii) The amourit of gratuity payable to an officer or employee shall be one months pay for every completed 
year of service on part there of in excess of six months subject to a maximum of 15 month’s pay 

Provided that where an officer or employee has completed more than 30 years of service he shall 
be eligible by w^y of gratuity for an additional amount at the rate of one half of a month’s pav for each 
completed year hf service beyond 30 years. ^ 

Provided farther that in respect of an officer the gratuity is payable based on the last pay drawn. 
Provided diso that in respect of an employee pay for the purpose of calculation of the gratuity shall 
be the average pf the basic pay (100%) dearness allowance and special allowance and officiating 
allowance payable during the 12 months, preceding death, disability, retirement, resignation or termination 
of service, as the case may be. 

70. Domicile 

D •* officer or employee shall on his appointment declare his domicile In writing to the Bank in Form 

A ^ *** ^ domicile is not his place of birth he must establish the same to the satisfaction 

of the Appointing Authority. 

(2) No officer Or employee who has once indicated his domicile, shall be allowed to alter the same 
unless he satisfied the Bank that the change is bonafide and in no case may an officer or employee be 
pemutted to chahge his domicile in such a manner as to increase the cost to the Bank of anv such 
concession. 

71. Transferability 

Every officer or employee is liable for transfer to any officer or branch of the Bank. 

72. Implemenfetion and interpretation of Regulations 

< **) Chairman rriay, from time to time, issue such instructions or directions as he may, consider 
ne<cessar^r for giving effect to, or carrying out the provisions of these Regulations. 

( 2 ) The Goverpment of India may after consultation with the National Bank interpret these 
Regulations as dnd when considered necessary. 

73. Repeal and Savinas 

^ ^) Eveiy rule, r^ulatiorx bye-law, or any provision in any ageeement or a resolution corresponding to any of 
the regulations hprein contained and In force immediately before the commencement of these regulations 
and applicable to officers and employees is hereby repealed. 

(2) Notwithstaridlng such repeal, any order made or action taken under the provisions so repealed shall 
be deemed to have been made or taken under the provisions of these regulations. 
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Schedule I 

(See Regulation 18) 
Declaration of Fidelity and Secrecy 

Place. 

Date. 


I,.do hereby declare that I will faithfully, truly 

and to the best of my skill and ability execute and perform the duties required of me as 
officer or employee of the MADHYA BHARATH GRAMIN BANK, SAGAR (M.P.) and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not 
legally entitled thereto any information relating to the affairs of the said Bank or to the affairs 
of any person having any dealing with the said Bank and nor will I allow any such person to 
inspect or have access to any books or documents or electronic records belonging to or in 
possession of the said Bank and relating to the business of the said Bank or the 
business of any person having any dealing with the said Bank. 


Signed before me 


Signature 
Name in full 
Designation 


Signature 
Name in full 
Designation 
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Care; (to be on the lines of GO! Rules) 

SCHEDULE -II 

(See Regulation 5 (4)) 

Declaration to be obtained from every officer or 
erfiployee on first appointment. 


I, Shri/Smt/Kum.......s/o/W/o/d/o 

.............declare as under, 

(I) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a mairiage with 

a person having a spouse living. Application for grant of exemption is enclosed. 

(iv) To be modified. 

2. I solemnly affirm that the above declaration is true and I understand 
that in the event ofthe declaration being found to be incorrect after my 
appointment, I shall be liable to be dismissed from service. 


Date: 


Signature 


Name 
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Schedule III 

Form B 

DECLARATION OF DOMICILE 

(See Regulation 70) 

Place. 

Date. 


1. The undersigned, having been appointed in the service of the MADHYA BHARATH 

GRAMIN BANK, SAGAR (M.P.) hereby declare.(Place) 

.(District) as my place of domicile. 

2. The above is my place of birth 


or 

The above is not my place of birth, My place of birth is. 

.(Place) in. 

(district) but.(Place) has been declared as my place of domicile for 

the reasons given below. 


Name in full 
Designation and 
Nature of appointment 
Date of appointment 


Signature 

Strike out whichever is not applicable 


Sd- Illegible 
)or Mauiiya Bharat Gramin Bank 
General Manager (Admn.) 


HTTcT TTWri ^TT 

Wr?R OT 2007 
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